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When girls guide or teach others, they act as mentors.  An exciting part of a 

Girl Scout’s development, teen mentoring is a win-win proposition!  As teen 

mentors, Girl Scout Cadettes, Seniors, and Ambassadors gain experience 

by sharing skills, testing knowledge, and trying out new leadership roles. 

For the girls being mentored, it means a chance to be with and learn from 

teens—some of their favorite people! 

Teen Mentoring Awards include Program Aide, Counselor-in-Training I & II, 

and Volunteer-in-Training. By earning these awards, girls from sixth grade 

up can deepen their understanding of what leadership development means 

and get excited about guiding others. The Program Aide and Counselor-in-

Training awards have a long history in Girl Scouting, while the Volunteer-In 

Training-award represents an updated approach to the Leader-In-Training 

Award.  In 2011, The Girl’s Guide to Girl Scouting for Cadettes, Seniors, and 

Ambassadors include descriptions of the Teen Mentoring Awards they can 

earn at their grade level:

 ❏ Cadettes earn Program Aide 

 ❏ Seniors earn Counselor-in-Training and Volunteer-in-Training

 ❏ Ambassadors earn Counselor-in-Training, Counselor-in-Training II, 

and Volunteer-in-Training 

For descriptions of the requirements, see “Guidelines for Training,” page 8.

Why	Teen	Mentoring	Awards	Matter
Teens who earn mentoring awards are given a special opportunity to serve 

as champions for the Girl Scout Leadership Experience. As they serve in 

their roles, Cadettes, Seniors, and Ambassadors can help grow awareness 

of Girl Scouting’s aim to deliver fun with purpose: enjoyable and challenging 

activities that grow girls’ leadership in their daily lives and in the world.  

As you consider the support your council has in place for teens to mentor 

younger girls, be sure to frame your efforts in the context of the Girl Scout 

Leadership Experience, which engages girls in discovering themselves, 

connecting with others, and taking action to make the world a better 

place. When you plan training sessions for teen mentors, engage them in 

understanding the three keys to leadership, explore how the Leadership 

Experience relates to everyday life, and inspire girls to think about ways to 

serve as leaders in the world. After all, the more teens consciously step into 

the Girl Scout Leadership Experience, the more they will want to encourage 

younger girls to think of themselves as leaders as well. 

TEEN	MENTORING	AWARDS
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IMPLEMENTING		
MENTORING	AWARDS
The	Role	of	Councils	
Each council will have its own unique way of implementing and managing 

the Teen Mentoring Awards based on the needs of local girls (and the 

council) as well as the settings where girls will practice their leadership 

skills. So, think of Girl Scout Council Guidelines for Preparing Teen Mentors 

as a starting place—not an end point.        

 As mentioned, girls will review the Teen Mentoring Awards appropriate to their 

levels in The Girl’s Guide to Girl Scouting. The role of Girl Scout councils is to:

 ❏ Provide Teen Mentoring Awards training to girls using these 

guidelines. 

 ❏ Develop and communicate an implementation plan, preferably a 

phased-in approach.

 ❏ Help match Cadettes, Seniors, and Ambassadors with younger girls. 

 ❏ Support adult volunteers working with teen mentors.

 ❏ Re-engage teens after they have earned their mentoring awards.

Develop a transition plan for implementation of the awards.  Just as each 

council will design a leadership course that fits, councils need to develop 

phase-in plans that work best for them.   Share your council’s transition 

plan with girls and volunteers so when they read about the Teen Mentoring 

Awards in the Girl’s Guide this fall, they know what the council’s vision and 

plan is. For example, your council might let everyone know that this is a 

transition year. This could mean that your new courses will be ready several 

months down the road and that girls can continue earning old awards 

during the interim. Or, your council might be ready to begin implementing 

Teen Mentor Awards immediately. What matters most is that you let girls 

and volunteers know what to expect when. Ideally, all councils will be 

implementing the new Teen Mentor Awards by the fall of 2012. 
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ENHANCING THE 
VOLUNTEER ROLE
This is a chance to 
re-engage current 
volunteers as well as 
recruit new ones.  If 
you decide volunteers 
can take on a greater 
role or additional 
responsibilities, consider 
creating a transition 
plan to ease volunteers 
into that role over time. 
Review Managing Girl 
Scout Volunteers (find 
on Pearl by searching 
“Resources”) to get 
ideas about recruiting, 
creating position 
descriptions, and 
supporting volunteers.

In addition to developing training for teens, councils also need to organize 

a process for matching teens to younger girls, provide opportunities 

for coaching and guidance, and help them celebrate their successes. 

Ideally, councils will call on volunteers to help complete most of this work—

everything from facilitating learning experiences for teens to mentoring teens 

to inviting teens into their troops or groups to helping service units support 

teen mentors and make the most of these opportunities.  

Keep in mind that Teen Mentoring Awards provide an opportunity for 

Cadettes, Seniors, and Ambassadors to engage younger girls in leadership 

development and not serve as replacements for active volunteers who guide 

troops, participate in events, or fulfill other adult responsibilities. 

Growing	Membership
Teen Mentoring Awards can also serve as backdrops for council recruitment, 

increased volunteer participation, and deepened service unit services.  As 

you implement the mentoring awards, consider ways to capitalize and grow 

mentoring opportunities. Take a phased-in approach. For example, first, 

determine how volunteers could support mentoring awards. Then, assess how 

the leadership course could be used to recruit and retain girls. And, finally, 

think big about how service units could play a role in the implementation of 

mentoring awards. 

Jump Start: New Ideas 
Following are a few ideas to get started; be creative in recognizing the 

potential to create sustainable, thriving opportunities for girls and adults.

 ❏ The Program Aide, Counselor-in-Training, Counselor-in-Training II and 

Volunteer-in-Training leadership courses could be offered as a series or 

weekend camp experience.

 ❏ The Program Aide, Counselor-in-Training, Counselor-in-Training II 

and Volunteer-in-Training leadership courses could be a recruitment 

opportunity for new girls and a way to re-engage girls from various 

pathways.

 ❏ Volunteers might eventually lead the Program Aide, Counselor-in-

Training, Counselor-in-Training II and Volunteer-in-Training leadership 

courses or work hand in hand with staff members on the design or 

implementation.  Think about how the council could make this endeavor 

more sustainable by recruiting new volunteers.
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 ❏ As girls gain new skills and ultimately work in a variety of settings 

as mentors, they can be mentored themselves.  You might consider 

engaging volunteers to serve as mentors or coaches to girls pursuing 

their mentor awards; these volunteers could offer individual support  

to girls.

 ❏ Service units might be able to facilitate leadership courses as well as 

provide links between girls pursing their awards and troops who would 

welcome having teen mentors.

 ❏ Create an ongoing process for collecting contact information for 

volunteers interested in having teen mentors work with their troops, 

within service units, and/or at camp.  

Implementing	Each	Award
As your council prepares to implement the Cadette Program 
Aide, consider:

 ❏ Smoothing the transition for girls as they go from earning the Leader 

in Action Award (LiA) to Program Aide. The LiA encourages Cadettes to 

assist their Brownie sisters on their journey.  All the steps toward earning 

this award can be found in the Cadette journey adult guides and online in 

the journey section of www.girlscouts.org. 

 ❏ Notice that upon completing the LiA award, Cadettes are encouraged 

to get feedback about what they did well from the Brownie adults they 

assisted and what they might want to think more about. Encourage 

Cadettes to talk about their strengths and areas they might want to 

improve as they move from completing the LiA to earning the Program 

Aide. This is a great way to promote the idea that one can “learn 

by doing.” Offering girls opportunities to earn their LiA Awards by 

participating in a series. Your council might reap a side benefit too: it 

could prove to be a great way to recruit girls at the Cadette level! Note 

that prior Girl Scout experience is not a requirement for  

pursuing the Cadette Program Aide Award.

 ❏ Once girls have earned their  

Cadette Program Aide Award, consider  

re-engaging them to assist younger  

girls with their Take Action projects.

FUN WITH  
PURPOSE!
Help everyone remember 
that Girl Scouts have 
fun with purpose! As 
you add detail to your 
local plan, keep your 
eye on the big picture 
too!  Rev up your teens 
with the inside scoop: 
you are commissioning 
them as leaders who 
guide younger girls in 
leadership development. 
That’s an important role!  
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As your council prepares to implement the  
Counselor-in-Training, consider:

 ❏ Offering Counselor-in-Training as a day camp experience in addition to 

the most often offered summer resident camp experience, too.  

 ❏ While any journey can be customized to a camp setting, keep in mind 

the It’s Your Planet—Love It! series lends itself well. 

 ❏ Collect contact information for volunteers who would be interested in 

having a Counselor-in-Training work with their troop or service unit after 

their camp experiences.

 ❏ Re-engaging Seniors and Ambassadors to assist younger girls with 

Take Action projects.

As your council prepares to implement the Counselor-in-
Training II, consider:

 ❏ Offering Counselor-in-Training II as a day camp experience in 

addition to the most-often offered summer resident camp experiences. 

While any journey can be customized for use in camp settings, 

especially seize this opportunity to use the It’s Your Planet –Love it! 

series. 

 ❏ Re-engaging Seniors and Ambassadors once the mentoring 

engagement is complete. They can be excellent role models for younger 

girls embarking on high adventure or travel experiences, including 

backpacking, canoeing, equestrian overnights, or other pursuits in the 

travel pathway.  Seniors and Ambassadors could also assist younger 

girls with Take Action projects.

As your council prepares to implement the Volunteer-in-
Training consider:

 ❏ Offering Volunteers-in-Training mentoring opportunities in series, 

travel, or event pathways.  

 ❏ Marketing the Volunteer-in-Training Award by connecting with 

schools that have service-learning requirements.  You can grow 

membership and provide girls with terrific opportunities at the  

same time.

 ❏ Re-engaging Seniors and Ambassadors to be spokeswomen for Girl 

Scouting.  You can call upon them to talk about the leader in them as 

well as how they are leaders in the world.
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This section includes recommended design frameworks and sample sessions 

for training teen mentors to become Program Aides (Cadettes), Counselors-in-

Training I & II (Seniors and Ambassadors), and Volunteers-in-Training (Seniors 

and Ambassadors). These are offered as suggestions; each council has the 

flexibility to design and develop courses that meet their own needs and those 

of the girls and the community. You might offer these sessions as a series, 

hold weekend workshops, or deliver sessions over several troop meetings.

These national guidelines are a starting point. Councils can include topics, 

activities and materials appropriate to them. For example, councils can tailor 

training to reflect any number of activities in STEM, healthy living, and  

the arts.

You can draw content for your council training design from the resource 

Transforming Leadership and age-appropriate leadership journeys, Other 

resources to be familiar with as you plan for Teen Mentoring courses 

include Managing Girl Scout Volunteers, Planning for Membership Growth, 

Safety Activity Checkpoints, Service Delivery Redesign – Concepts and 

Position Descriptions, and Girl Scout Safety Guidelines. 

Keep in mind:

 ❏ Volunteers and council staff will need knowledge of each journey 

series at both the teen mentor and younger girl levels. Teen mentors 

can review their own journey series for leadership-building concepts 

and activities as well as read through the journey books of the girls 

they will be mentoring. You can find many activities examples of the 

Girl Scout processes of learning by doing, cooperative learning, and 

girl-led activities in the adult guides to the journeys.   

 ❏ The sample training sessions that follow include references to and 

activities from Girl Scout leadership journeys.  As photocopying of 

girl and adult resources in not permissible it is best to have a set of 

journey books available for girls to use during the sessions.

 ❏ The award pins for Program Aide, Counselor-in-Training, Counselor-

in-Training II, and Volunteer-in-Training are just that, awards.  Girls need 

to complete all the steps for each award before they receive their pins.

CONNECTING 
GIRLS TO THE 
MISSION
Show girls how Girl 
Scouting prepares 
them to speak up for 
themselves, navigate 
relationships, and 
advocate for a better 
world. Use the training 
designs and Teen 
Mentoring Awards in 
general as a vehicle 
to inspire teens to 
recognize how important 
and relevant the Girl 
Scout mission is! 

Leadership

Transforming

Focusing on Outcomes of the  

New Girl scout Leadership experience

COUNCIL-DESIGNED	COURSES	
FOR	TEEN	MENTORS
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ENHANCING THE 
VOLUNTEER ROLE
This is a chance to 
re-engage current 
volunteers as well as 
recruit new ones.  If 
you decide volunteers 
can take on a greater 
role or additional 
responsibilities, consider 
creating a transition 
plan to ease volunteers 
into that role over time. 
Review Managing Girl 
Scout Volunteers (find 
on Pearl by searching 
“Resources”) to get 
ideas about recruiting, 
creating position 
descriptions, and 
supporting volunteers.

CADETTE	PROGRAM	AIDE
To earn the Cadette Program Aide, a sixth-, seventh-, or eighth-grade girl:

1. Earns one LiA award.

2. Completes a council-designed Program Aide leadership training course.  

3. Works directly with younger girls over six activity sessions.  This might be 

assisting girls on journey activities (in addition to what she did for her LiA), 

badge activities, or other sessions.  She might work with a group at their 

meetings, day camp, or during a special council event.

Sample	Framework
The Leader in You:  At the end of this session girls will be able to describe 

themselves as leaders – in their lives and in the world.  Specifically, Program 

Aides will describe or demonstrate examples of their own leadership.

The Girl Scout Leadership Experience (GSLE):  At the end of this session, 

girls will understand what the Girl Scout Leadership Experience means and 

how it helps girls become leaders in their daily lives—and in the world! 

Specifically, Cadettes will be able to identify the three keys, explain what 

leadership means to them, and express what leadership could mean to 

younger girls.

Girl Development:  At the end of this session, girls will learn how younger girls 

develop physically and emotionally. Cadettes will come to understand how the 

needs, interests, and capabilities of younger girls can change.  Program Aides 

will begin to think about how younger girls can be leaders in their lives based 

on their developmental characteristics.

Group Dynamics:  At the end of this session, girls will be have an increased 

ability to manage groups effectively.  As leaders in their lives, Program Aides 

will begin to think about how they can be leaders in the world as they spend 

time with groups of younger girls.

Journeys:  At the end of this session, girls will know that leadership journeys 

are a key part of the GSLE, that a journey is a coordinated series of activities 

grouped around a theme, and that each journey ties to Girl Scouts’ 15 

national outcomes.  Specifically, Program Aides will be able to facilitate 

journey activities with younger girls.

GUIDELINES	FOR	TRAINING
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High-Quality Experiences:  At the end of this session, girls will understand 

that not only are the activities they facilitate with girls important, but how they 

engage is also important in creating a high-quality experience.  Specifically, 

Program Aides will be able to identify the three processes and explain how 

they can use those processes with younger girls.

Personalization:  At the end of this session, girls will have planned how they 

can infuse their personal passions into their work with younger girls.

Safety:  At the end of this session girls will be able to apply the 12 Safety 

Standards to activities they facilitate with younger girls.  

Celebration:  After girls have completed all the steps to earn their Program 

Aide Awards, they can celebrate their achievements!

Sample	Sessions:		Cadette	Program	Aide
In the suggested activities column, we have offered examples from a variety 

of National Leadership Journeys. We hope these examples spark your 

creativity as you work to include additional activities.

Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

The Leader  
in You

At the end of this session 
girls will be able to 
describe themselves 
as leaders in their 
lives and in the world.  
Specifically, Program 
Aides will give examples 
of their leadership.

●●●●●● Have girls create 
a “Me as a Leader” 
collage using different 
materials such as cut-up 
magazines, fabric, paint, 
colored pencils, etc. Or 
girls can write about 
their leadership qualities 
through poems, stories, 
or journaling.  

●●●●●● Lead a discussion 
about leadership 
allowing time for each 
girl to describe her 
leadership qualities.

●●●●●● MEdia (Cadette 
journey from It’s Your 
Story—Tell It! journey 
series), page 63: “Using 
Your Passion to Lead”

●●●●●● MEdia Art supplies or 
writing materials

Ta
ke

 a 
Me

dia
 

Mo
me

nt
 Use your MP3 player to tune out the world and tune in to music. Close your eyes and listen—really listen—to a song. You can deepen your appreciation of a song’s melody, rhythm, instrumentation, and lyrics when you concentrate on what you’re hearing 

instead of letting it waft by as background noise while you multitask on a zillion other things! How did it work out for you?

Change the 
      Soundtrack

If you want to 
see how music 
is used to 

enhance the mood of a story, 
watch 15 minutes of a TV 
show or movie that uses a 
lot of music—with the sound 
muted. What do you notice 
about the movie or show that 
you didn’t notice before?

Or simply look through a set of old  
pictures—of yourself as a baby or of  
a trip you took—while playing  
different types of music. Change  
the music every once in a while,  
to a driving beat, a mellow 
instrumental, or hip hop 
. . . whatever you have. 
How did changing the 
soundtrack change the 
way you felt about what 
you were seeing?

61
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Understanding 
the Girl Scout 
Leadership 
Experience 
(GSLE)

●●●●●● At the end of this 
session girls will know 
what it means when 
we say Girl Scouting is 
about helping girls be 
leaders in their daily 
lives and in the world. 
Specifically, Cadettes 
will be able to identify 
the three keys and 
explain what leadership 
means to them and what 
it could mean to the 
younger girls they will 
work with.

●●●●●● Acquaint girls with the 
basics of the Girl Scout 
Leadership Experience 
by reviewing the resource 
Transforming Leadership 
or viewing the GSLE 
video, http://www.
girlscouts.org/gsle.

●●●●●● Engage girls in a 
brainstorming session. 
Fold newsprint in half. 
On one side of the paper 
girls explain what each 
key (Discover, Connect, 
Take Action) means to 
them. On the other side 
of the page, girls add 
what the keys might 
mean to younger girls.

 
Sample 
Brainstorming 
Questions: 

●●●●●● What do the keys 
mean to you?

●●●●●● How does using these 
keys make you a leader 
in your own life?  In the 
world around you?

●●●●●● What could these  
keys mean for younger 
girls?  How can they be 
leaders in their lives?  In 
the world around them?  

●●●●●● What can you do to 
guide younger girls to 
become leaders? 

●●●●●● Transforming 
Leadership. pages 11-15

●●●●●● Access to GSLE video

●●●●●● Transforming 
Leadership book

●●●●●● GSLE video

●●●●●● Newsprint (chart 
paper)

●●●●●● Markers

LeadershipTransforming

Focusing on Outcomes of the  

New Girl scout Leadership experience

14

Outcomes in the New Girl Scout Leadership Experience
The diagram at right lists the 15 leadership outcomes and where they 

“live” within the Discover, Connect, and Take Action keys of leadership.

You may be wondering: How do you know that girls are having an 

effective leadership experience? Surely, discovering, connecting, and 

taking action are different for Girl Scout Brownies and Girl Scout Seniors.

The signs are what let adults know if girls at each grade level are 

achieving leadership skills. Checking the outcomes is like noting road 

signs on a journey—the signs that let you know you’re getting closer 

to your destination. Similarly, seeing the age-appropriate signs during 

Girl Scout activities lets adults know that girls are achieving the intended 

outcomes.

Defi nitions of each outcome, and the signs for each, are organized 

in user-friendly reference tables beginning on page 23. Each outcome 

has its own reference table, as does each grade level. The tables 

are organized exactly as they are listed in the diagram at right, under 

the Discover, Connect, and Take Action keys to leadership.

207253_GSA-text.indd   14

1/4/08   4:16:38 PM

Leadership

1 Girls develop healthy relationships.2 Girls promote cooperation and team building.
3 Girls can resolve confl icts.4 Girls advance diversity in a multicultural world.

5 Girls feel connected to their 
communities, locally and globally.

1 Girls can identify community needs.2 Girls are resourceful problem solvers.3 Girls advocate for themselves and 
others, locally and globally.4 Girls educate and inspire others to act.5 Girls feel empowered to make 

a difference in the world.

1 Girls develop a strong sense of self.2 Girls develop positive values.3 Girls gain practical life skills.4 Girls seek challenges in the world.5 Girls develop critical thinking.

Discover

Connect

Take Action

+

=

+

15

THE 15 OUTCOMES OF THE NEW GIRL SCOUT 
LEADERSHIP EXPERIENCE

207253_GSA-text-spot.indd   15

1/22/08   1:35:21 PM
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Understanding the Model
The diagram at right shows the various components of the leadership 

experience and their tie to the larger goal that girls have the courage, 

confi dence, and character to make the world a better place. When 

Discover, Connect, and Take Action activities are girl led and involve 

learning by doing and cooperative learning, girls achieve the desired 

and expected short-term leadership outcomes, ultimately resulting in 

Girl Scouting achieving its mission.

207253_GSA-text.indd   12 1/4/08   4:16:38 PM

FOCUS OF 
GIRL SCOUT 
ACTIVITIES

Discover
Connect

Take Action

GIRL SCOUT 
PROCESSES

Girl Led
Learning by Doing

Cooperative Learning

LONG-TERM OUTCOME 

Girls lead with 
courage, confi dence, 
and character 
to make the world 
a better place.

15 SHORT-TERM 
AND INTERMEDIATE 
OUTCOMES

Girls gain specifi c 
knowledge, skills, 
attitudes, behaviors, 
and values in 
Girl Scouting.

13

THE NEW GIRL SCOUT 

LEADERSHIP EXPERIENCE

207253_GSA-text-spot.indd   13 1/22/08   1:35:21 PM
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The Framework

The New Girl Scout Leadership Experience identifi es three “keys” 

to leadership:

Discover: Girls understand themselves and their values 

and use their knowledge and skills to explore the world.

Connect: Girls care about, inspire, and team 

with others locally and globally.Take Action: Girls act to make the world a better place.
All experiences in Girl Scouting incorporate the Discover, Connect, and 

Take Action keys to leadership. Girl Scout experiences are also, as 

much as possible, girl led and encourage learning by doing (experiential 

learning), and cooperative learning. These three processes promote 

the fun and friendship that have always been so integral to Girl Scouting.

As girls take part in Girl Scouts, facilitators can review the outcomes, 

and the signs of those outcomes, to gauge the benefi ts of the 

experience. The signs of the outcomes refl ect what girls might think, 

say, or do—during and after a leadership experience—and help 

adults determine the success of the experience.
Outcomes charts, organized by the three Leadership Keys and by grade 

level, detail all 15 outcomes. Although detailed and  comprehensive, the 

charts are an easy-to-use reference and can be used in varying ways. 

For example, volunteers coaching girls through experiences will want to 

know where related outcomes and signs are in the charts and how they 

fi t into the leadership model. The signs are simply examples; they are 

not offi cial assessments of ability and are not to be used to compare one 

girl to another.

207253_GSA-text.indd   11

1/4/08   4:16:38 PM
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Girl 
Development

At the end of this 
session girls will know 
what to expect from 
younger girls as they 
develop physically and 
emotionally. They will 
understand that younger 
girls’ needs, interests, 
and capabilities change.  
Program Aides will 
begin to think about 
how younger girls 
could be leaders in 
their lives based on 
their developmental 
characteristics.

●●●●●● Review information 
about developmental 
characteristics found 
in the opening section 
of the Adult Guides to 
the journeys for Daisies, 
Brownies, and Juniors. 

●●●●●● Role-play typical 
troop, series and camp 
scenarios that could occur 
between Program Aides 
and younger girls.  Have 
girls discuss and describe 
how their interactions 
with younger girls will 
change with different 
developmental stages.   

●●●●●● Create role-play cards; 
write the characteristic on 
one side of the card and 
a role-play starter on the 
other. (Use information 
from the Adult Guides.)

●●●●●● On the front:  Need 
to run, walk and play 
outside. On the back: 
After sitting in a circle, 
listening to a story the 
girls are beginning to lose 
interest. Now would be a 
good time to… 

●●●●●● Present small groups 
with a card and allow 
them 5-10 minutes to 
figure out how they would 
role play their scenario. 
Give each group a few 
minutes to share their 
role-plays with the whole 
group.

●●●●●● Between Earth and 
Sky (Daisy journey, It’s 
Your Planet—Love It!) 
Adult Guide, page 22: 
“Making the Most of 
Daisies’ Skills”

●●●●●● Adult guide for 
Between Earth and Sky 
— one for each girl or 
pair of girls

●●●●●● Cards to create role- 
play starters

HOW TO GUIDE 

GIRL SCOUT DAISIES THROUGH
BETWEEN 

EARTH AND SKY
IT’S YOUR PLANET — LOVE IT!  A LEADERSHIP JOURNEY

22

23
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Girl Scout Traditions 

and Ceremonies

In mIxED-AGE 

GROUpS

In groups with both 

kindergartners and  

first-graders, skills  

may vary. So encourage 

older girls to mentor  

younger ones.

Making the Most of D
aisies’ Skills

LEfT HAnD = 

fRIEnDSHIp

The left-handed handshake 

represents friendship 

because the left hand is 

closer to the heart than  

the right.

C
elebrating Girl Scout traditions connects girls to one another, to 

their siste
r Girl Scouts and Girl Guides around the world, and to the 

generations of girls who were Girl Scouts before them. 

Along Between Earth and Sky, you’ll notice frequent opportunities to gather in 

Daisy Friendship Circles, and hold award ceremonies. Your Girl Scout council 

might celebrate other traditions that you can incorporate into the journey, too. 

Here are a few of the most enduring Girl Scout traditions:

GIrL SCOUt SIGn

The Girl Scout sign is made when you say the Girl Scout Promise. The sign is 

formed with the right hand, by using the thumb to hold down the little finger, 

leaving the three middle fingers extended to represent the three parts of the 

Promise.

qUIet SIGn

The Quiet Sign is a way to silence a crowd without shouting at anyone. The 

sign is made by holding up the right hand with all five fingers extended. It 

refers to the original Fifth Law of Girl Scouting: A Girl Scout is courteous.

GIrL SCOUt hAndShAke

The Girl Scout handshake is the way many Girl Guides and Girl Scouts greet  

each other. They shake their left hands while making the Girl Scout sign with 

their right hand. 

FrIendShIP CIrCLe

The Friendship Circle is often formed at the end of meetings or campfires as 

a closing ceremony. Everyone gathers in a circle, and each girl crosses her 

right arm over her left and holds hands with the person on each side. Once 

everyone is sile
nt, the leader starts the friendship squeeze by squeezing the 

hand of the person next to her. One by one, each girl passes on the squeeze 

until it tr
avels around the full circle.

When planning outdoor adventures, be aware 

that kindergartners and first-graders:

TRADITIOnS, 

CEREmOnIES, 

AnD LEADERSHIp

Traditions and ceremonies 

have always been part of the 

fun of being a Girl Scout. 

When girls gather in a 

ceremony, they share their 

strengths, hopes, and 

accomplishments, and 

experience the power of 

belonging. Traditions really 

show girls that they’re part 

of a sisterhood of leaders. 

So involve the Daisies 

in creating some new 

traditions—even silly s
ongs!

Need to run, walk, 

and play outside. 

So, they will enjoy going on nature walks 

and outdoor scavenger hunts.

Are concrete thinkers 

and focused on the 

here and now.

So don’t just talk about plants and trees. 

Take the girls outside for real-life examples 

and experiences for greater understanding.

Are great builders.
So they are more than able to build a dam 

for a small waterway with rocks and stones, 

or a bird’s nest with sticks and twigs.

Are only beginning 

to learn about basic 

number concepts.

So take opportunities to count out steps 

with the girls to estimate distance or make 

measurements.

Love to move 

and dance.

So they might like to move and act like 

animals in their habitats, or dance like 

wind, snow, and rain!

Are beginning to learn 

how to write and spell.

So when they are planning or recording 

outdoor activities, encourage them to do so 

through drawings in addition to any writing.

Know how to follow 

simple directions  

and respond well  

to recognition for 

doing so.

So be specific and offer only one direction 

at a time. Acknowledging when the girls 

have followed the direction well will also 

increase their motivation for listening and 

following through again!  
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PREPARING TEEN MENTORSGirl Scout Council
Guidelines

Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Group Dynamics 

At the end of this 
session girls will be 
have an increased 
ability to manage groups 
effectively.  Program 
Aides will begin to think 
about how they can be 
leaders in the world as 
they spend time with 
groups of younger girls. 

●●●●●● Introduce group 
management techniques 
for a variety of situations.  
Give girls an opportunity 
to practice those 
techniques.

●●●●●● Have girls complete 
“A Maze of Your Own” 
(aMAZE!, page 8) and 
discuss the twists and 
turns of relationships. 

●●●●●● Discuss “friendship 
obstacles” (aMAZE!, 
page 40). Ask girls: How 
might these obstacles 
affect how you behave in 
a group? What obstacles 
might the younger girls 
face? 

●●●●●● Discuss and practice 
strategies from aMAZE!, 
“Conflict Resolution: I 
Can Do It!,” page 63 

●●●●●● aMAZE! (Cadette 
journey, It’s Your World—
Change It! series)

●●●●●● Page 63 of aMAZE! will 
give you some strategies 
to work with younger girls.

●●●●●● aMAZE! – one for 
each girl

i Can Do it!

Talking about 

friendship dramas can 

be tough. But when 

conflicts arise—from 

gossip, cliques, or 

other friendship 

issues—it’s always best 

to talk about them. 

The problem is that when people are upset, they tend 

to speak in “you-statements” (“You’re a liar!” or “You 

are so stupid”). “You-statements” immediately put the 

other person on the defensive. She’ll feel attacked 

and will likely toss some “you-statements” right back 

at you. Then the conflict might escalate and you’ll 

miss the opportunity to help each other understand 

what’s wrong and how you might fix it.

So instead of a 

“you-statement,” 

offer an 

“I-statement.” 

Focus on one 

specific behavior 

or action of the 

other person  

and how it 

affected you. 

An “I-statement” (“I feel hurt” or “I feel sad”) lets you 

communicate your feelings in a strong way because 

you’re making it about you, not the other person, and 

your feelings are communicated openly and honestly. 

It allows the other person to really hear you—without 

feeling threatened. Check out this formula for expressing 

yourself with “I-statements”:

CONFLICT RESOLUTION:

63

I feel  

(say your feeling)

when you 

(describe	one	specific	action)

because 

(say why the action connects to your feeling)THE GOSSIP 

ENDS HERE

 

Write your 

own “The Gossip Ends 

Here” pledge, sign it, and post 

it where you can see it everyday. 

When gossip comes your way, tell the 

gossip-passer about your pledge and 

why you refuse to pass it on. You can 

even attach your pledge to gossipy 

e-mails, or add a shortened version 

to text messages. Your anti-

gossiping stand will get 

around!

62

63

62

I pledge never to pass on gossip because

Gossip is          
          

    and

and I don’t do it.  

Join me in putting an end to gossip.

Signed,

Your Name          
          

     Date

40

Obstacles
Friendship

Do this.   Don’t do that.   Fit in. 
Stand out.   Be different.   Not so 
different.   Be strong.   Not too 
strong.   Get good grades.   Why 
are you carrying all your books 
around?   You’ve got a flair for 
style.   You’re wearing that?!

Once when we had a substitute teacher, a couple of the class clowns pranked 
her by screeching “oy” every time her back was turned. It got really annoying 
after a while, and the teacher got very upset, but no one told her who was 
doing it. Telling on a classmate is pretty much social suicide.

Are there rules about where to sit at lunchtime or on the bus? About the kinds 
of clothing that are “in”? These are also examples of “silent” peer pressure. 
Can you think of others?

Peer pressure can be negative or positive. It can also be silent. 
Here’s an example of silent peer pressure from Melinda, who’s 15:

Under Pressure

So take a stand—right now! Pressure isn’t just what others do 
to you. It’s also what you might be doing to others. Build up your 
courage! Make decisions that represent your true self and 
maybe even inspire others to do the same. 

Ever feel pressured to do one 
thing when your gut (which is 
usually in tune with your values) 
tells you to do another? That’s 
a pretty common obstacle 
in the maze of friendships. In 
fact, you’ll probably encounter 
it in one form or another all 
your life.

41

	 •		changed	your	appearance	or	clothing	style	to	please	others?

	 •			done	something	wrong	because	you	thought	it	would	make	you 
fit in (shoplifting, drinking, smoking . . .)? 

	 •			not	done	something	you	really	wanted	to	do	because	kids	you	
want to be friends with weren’t doing it?

	 •			pushed	your	friend	to	do	something	she	really	did	not	feel	
comfortable doing?

	 •			made	fun	of	someone	who	said	“no”	to	something	everyone	else	
was doing?

	 •			gone	along	with	the	crowd	to	the	mall	or	the	movies	even	though	
there were other activities you really would have enjoyed more?

	 •			decided	something	was	“too	corny”	for	you	because	you	saw	other	
kids rolling their eyes, even though you thought it was nice?

	 •			given	away	answers	to	a	test	or	a	tough	homework	assignment	
just to please other kids? (That’s different from teaching someone 
something they don’t know!)

	 •		done	something	against	important	beliefs	of	your	family?

	 •			silently	gone	along	with	something	that	you	knew	was	just	mean?

	 •			dropped	friends	because	other	“friends”	didn’t	like	them—even	
though you really did?

	 •		done	something	else	you	think	was	a	form	of	peer	pressure?

Have you ever . . .
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Journeys

At the end of this session, 
girls will know that 
leadership journeys are a 
key part of the GSLE, that 
a journey is a coordinated 
series of activities 
grouped around a theme, 
and that each journey 
is tied to Girl Scouts’ 
15 national outcomes.  
Specifically, Program 
Aides will be able to 
facilitate journey activities 
with younger girls.

●●●●●● Have girls become 
familiar with the journey 
series for Daisies, 
Brownies, and Juniors. 
Use Adult Guides as 
a starting point for 
activities. 

●●●●●● Divide girls into teams 
to lead activities with the 
group, covering all nine 
books.  

●●●●●● Guide girls in creating 
a plan to facilitate some 
of these activities with 
younger girls.

●●●●●● Have teams present 
their plans to the group 
in a way these choose--
role play, poster, etc. 

●●●●●● Girls’ journey books 
and Adult Guides

●●●●●● Daisy and Brownie girl 
and adult journey books

●●●●●● Newsprint, markers

Teen Mentoring Awards

PREPARING TEEN MENTORSGirl Scout Council
Guidelines
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PREPARING TEEN MENTORSGirl Scout Council
Guidelines

Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

High-Quality 
Experiences

At the end of session, 
girls will understand that 
not only are the activities 
they facilitate with girls 
important, but how they 
engage is important in 
creating a high-quality 
experience. Specifically, 
Program Aides will be 
able to identify the three 
processes and explain 
how to use them with 
younger girls. 

●●●●●● Explore the Girl Scout 
processes using A World 
of Girls Adult Guide.

●●●●●● Give girls an 
opportunity to 
experience an activity 
that they could 
facilitate with younger 
girls. Once they have 
completed the activity, 
host a discussion 
using some processing 
questions, such as:  
What happened in this 
activity?  How did the 
“girl-led,” “cooperative 
learning,” and “learning 
by doing” processes 
come through?  How 
does this help girls now?  
In the future?

●●●●●● A World of Girls 
(Brownie journey, It’s 
Your Story—Tell It!) 
Adult Guide, page 21 
to explore the three 
processes  
 
 
 
 
 
 
 
 
 
 

●●●●●● Wow!  Wonders of 
Water (Brownie journey, 
It’s Your Planet –Love it!) 
Adult Guide, page 65-
66, “Gathering Water.” 

●●●●●● A World of Girls 

●●●●●● A World of Girls Adult 
Guide

●●●●●● WOW! Wonders of 
Water

Personalization  

At the end of this session 
girls will have planned 
how they can infuse their 
personal passions into 
their work with  
younger girls.

●●●●●● Give girls an 
opportunity to assess 
their skills and interests 
by completing “My 
Favorites” and “Turning 
Interests into Talents” 
from MEdia.

●●●●●● Share with girls the 
types of Program Aide 
opportunities available 
through the council. They 
determine where their 
skills and interests best 
align with council and 
service unit needs for 
Program Aides.

●●●●●● MEdia (Cadette 
journey from It’s Your 
Story—Tell It!), page 65, 
“My Favorites;” page 66, 
“Turning Interests into 
Talents” 

●●●●●● aMAZE! page 20, 
“Beneath the Surface” 
(to help girls discuss their 
interests and talents)

●●●●●● MEdia 

●●●●●● aMAZE!

20 21

LEFT HAND = 
FRIENDSHIp

The left-handed handshake 
represents friendship 
because the left hand is 
closer to the heart than  
the right.
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Making the Most 
of Brownies’ Skills

Girl Scout Traditions  
and Ceremonies

Celebrating Girl Scout traditions connects girls to one another, to 

their sister Girl Scouts and Girl Guides around the world, and to the 

generations of girls who were Girl Scouts before them. 

Along WOW!, you’ll notice frequent opportunities to sing, gather in Brownie 

Friendship Circles, and hold award ceremonies. Your Girl Scout council might 

celebrate other traditions that you can incorporate into WOW!, too. Here are a 

few of the most enduring Girl Scout traditions:

GIrL SCOUt SIGn
The Girl Scout sign is made when you say the Girl Scout Promise. The sign is 

formed with the right hand, by using the thumb to hold down the little finger, 

leaving the three middle fingers extended to represent the three parts of the 

Promise.

qUIet SIGn
The Quiet Sign is a way to silence a crowd without shouting at anyone. The 

sign is made by holding up the right hand with all five fingers extended. It 

refers to the original Fifth Law of Girl Scouting: A Girl Scout is courteous.

GIrL SCOUt HAndSHAKe
The Girl Scout handshake is the way many Girl Guides and Girl Scouts greet  

each other. They shake their left hands while making the Girl Scout sign with 

their right hand. 

frIendSHIP CIrCLe
The Friendship Circle is often formed at the end of meetings or campfires as 

a closing ceremony. Everyone gathers in a circle, and each girl crosses her 

right arm over her left and holds hands with the person on each side. Once 

everyone is silent, the leader starts the friendship squeeze by squeezing the 

hand of the person next to her. One by one, each girl passes on the squeeze 

until it travels around the full circle.

When planning outdoor adventures, be 
aware that second- and third-graders:

TRADITIONS, 
CEREMONIES, 
AND LEADERSHIp

Traditions and ceremonies 
have always been part of the 
fun of being a Girl Scout. 

When girls gather in a 
ceremony, they share their 
strengths, hopes, and 
accomplishments, and 
experience the power of 
belonging. Traditions really 
show girls that they’re part 
of a sisterhood of leaders. 

So involve the Brownies 
in creating some new 
traditions—even silly songs!

Like to run, walk, 
and play in groups.

So they are more than ready for hiking.

Need clear directions 
and like structure.

So first make a plan for an outing in 
familiar territory. When trying someplace 
new, have the girls brainstorm the rules 
for group travel before they go. Add in any 
rules they miss.

Can tie things 
and use tools.

So introduce simple projects, like making 
boats from natural materials. 

Are comfortable with 
number concepts, 
time, and distance.

So they can grasp simple mapmaking, 
calculating distances, and the four 
directions.

Love to playact. So they might like to create plays with 
animal and tree characters. Showtime at 
the campfire? Some national and state 
parks have amphitheaters you can use.

Are generally 
cooperative and know 
how to follow rules, 
and listen to adults.

So the respect you show for the natural 
world will carry forward. If they learn not 
to snap branches from living trees, and to 
respect animal habitats, they will teach 
others as well.

In groups with both second- and third-graders, skills may vary. So 
encourage older girls to mentor younger ones.

66
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RAISING AWARENESS
As the girls make choices 

about how to ration 
water, they expand their 

awareness of global water 
issues.

•	At the second station, girls find an empty cooler—the well or river is dry. 

Ask: Why might the well be dry? What does this mean for your family?

•	At the third station, girls find a full cooler with clean water, but the line 

waiting for it may be long. The water flow might be weak, which means it 

takes longer to pump. It could take hours to fill large buckets.

•	Invite each girl to walk back holding one cup of water on her head and 

one by her side. Remind the water carriers that every drop is precious 

and they can’t spill or slosh along the way.

When all the girls have returned, invite them to sit in a Friendship Circle with 

their cups. Ask: What was the hardest thing about transporting your two cups 

of water? Then ask: How did you feel at each station? Were you frustrated? 

Angry? Happy? If girls are in charge of getting water, what opportunities are 

they missing? School? Other forms of learning? Play? If they miss school, what 

does that mean for their future? 
Encourage the girls to visit a library to learn about a country with scarce water 

resources. Encourage them to report back on the similarities and differences 

they find between their own community and life in a country where water is 

scarce.

rATIONING WATErOpen a discussion about all the daily activities that require water. You might 

say: Begin in the morning: Do you take a shower? Brush your teeth? Now think 

about how much water you and your family might need throughout a whole day.

Next, ask the girls to imagine dividing up the small amount of water brought 

home in their bucket to do all the jobs they’ve just named. You might ask: 

Would there be enough water? Why or why not? How could you make the water 

last longer?
Let the girls know that they will now work together to decide how to use one 

bucket of water to complete four tasks: cooking oatmeal, washing dishes, 

bathing a baby, and doing laundry. Ask the girls to divide into groups of three 

or four and go to one of the areas where you have set out a bucket of water, 

a small doll, and some miniature towels and pans. Ask the girls to determine 

how much water each task needs. You might ask: Which task will need the 

most water? Which the least?

Ask the girls to decide the order in which they should do the tasks. You might 

say: Consider which tasks need clean water and which tasks could use the 

same water. How about water for drinking? Is there enough?

After the girls have decided on the order of the tasks, invite them to reflect on 

their decisions. You might ask each group: Did you have enough water for all 

the tasks? If not, how did you decide which tasks were most important? Were 

you able to find a strategy for using the water in the wisest way? 

Close the discussion by guiding the girls to understand that water is so scarce 

in some places that each day millions of women and children have to make 

the kind of hard choices they just did in their Brownie gathering. Say: That’s 

why it’s so important for you to learn to protect Earth’s water—and advocate 

for everyone to have the right to enough clear water.

Closing CeremonyGather the Brownies in a circle and discuss what they have learned about 

water around the world.Bring a container or cup of water to the circle. Invite the girls to carefully pass 

the container from one to another. You might want to say: Let’s remember 

that fresh water is scarce and try not to spill any. If you do, it’s OK. But let’s 

slow down and try not to. The girls might enjoy it if you encourage them to 

sing/chant: 

Careful, careful with each drop!  

There is no more, so waste must stop!

Let the girls know that at the next gathering they will, as a team, come up 

with an idea to protect Earth’s water. By keeping water clean and not wasting 

it, they can contribute to solving the water problems around the world. P.S. 

Use the water you passed around to refresh a nearby plant!

EXPANDING THEIR 
VIEW OF THE WORLD

If the Brownies understand 

the struggles of others, 
they will be better able to 

look critically at all sorts of 
issues they may face—and 

they will be less likely to 
waste water.

LEARNING TO 
RATION WATERNow that the girls have 

experienced some of the 
difficulties of gathering 

water in a region where 
water is scarce, they 

will team up to role-play 
rationing a set amount of 

water for a day’s tasks. 

YOUR TALENTS

Look over all the interests and favorite things you listed and 

think about how you could take some (or all!) to
 a higher level. 

If you love to draw, couldn’t you draw more often? If you love to 

sing, couldn’t you learn some new songs? 

There are endless ways to hone a talent, so be creative! 

Remember, when you have a better handle on who you are 

and what interests you want to develop as you move forward 

in your life, it’s like being on the starting line in a race to make 

a difference. Ready, Set, Go for it!

Any interest that can be enriched or deepened in some way 

is a potential talent in the making. Turn your interests into 

talents and your talents into influences—to create the reality 

you want to be in, and the story you want to tell!

Tomato seeds 

have the potential 

to produce count-

less tomatoes.  

But they won’t 

grow an inch 

without water 

and sunlight. 

Likewise, none  

of your interests 

can develop 

into full-fledged 

talents without 

some dedicated 

tim
e and  

attention. 

Turning Interests 

into Talents 

66

Favorite sub ject
Favorite movie

Favorite song

Favorite book

Favorite place

Favorite t ime of day

Favorite person

Favorite food

Favorite Web site

Favorite  
outdoor 
activity

Favorite thing 

about my school

Favorite  

game

Favorite  

expression

Favorite way to 

express myself

Favorite 

club/organization

My Favorites
Listing your “favorites” is another way to get a picture of your interests and yourself.  

Ask yourself why each item was your favorite. 

Do you see a pattern? For example, are all your faves related to one thing, like 

science, or sports, or romance? Then think about who and what influence your 

opinions. Your parents? Your friends? Kids at school? The media? Do the signals you 

get from any or all of them sway your opinions or do they make your convictions 

stronger? What might you do to widen your media world?

Favorite  

indoor 

activity

Favorite thing 

about my fami ly

65

When you have some time with friends, maybe even at a sleepover, start a “deep discussion” with 
a “beneath the surface” question ball. Blow up an inflatable beach ball (or use an inexpensive 
soccer ball) and, with permanent magic marker, write some “deep” questions in each section of 
the ball. Then cover the questions with masking tape. Gather everyone in a circle and toss the ball 
to someone. Whoever gets it tears off one piece of tape and answers the question underneath. 
Keep the game going until everyone gets to answer a question that goes “beneath the surface.”

Here are some questions to get you started. Add your own! 

Beneath  
the Surface

T
he last tim

e I teased
  

so
m

eo
ne w

as

If I could be any cartoon 

character, it w
ould be

The longest I went without 
taking a shower is

The reality TV show I 

know I could win is

I couldn’t spend a week without

The anim
al s

ound I c
an 

m
ake the best is

To stay healthy, I

M
y 

o
ne

 v
ic

e 
is

First impressions can be positive—and powerful.  
Ever had this kind of first impression?

   She was 
   the same inside as I am, 
   from the same kind, 
   I sensed this instantly
    —  from “The Same Inside,”  

by Anna Swir, Polish poet (1909-1984)

I Thought, You Thought
Get together with some friends and write all your names in the “Friends” 
column. What was your first impression of each other? What do you think 
now? Were your first assumptions correct? What if you had let some first 
impressions get in the way of building a friendship?

Friends            First Impression          What do you think now? 

2120
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LEARNING ABOUT 
SAVING WATER

Role-playing the difficulties 
of gathering water in regions 
where water is scarce helps 
the girls appreciate how 
important it is to conserve 
water. It’s a reminder that 
even though we live on the 
Blue Planet, there is not 
much fresh water on Earth 
and we all have to share it.

After each girl has taken a turn, reinforce the girls’ commitments by saying:

•	We have learned to LOVE water and understand the water cycle.

•	We have all promised to care about water.

•	Now toast yourselves and your LOVE Water award, and drink up!

While the girls toast one another and drink their water, hand out the LOVE 

Water awards.

The girls may want to invent their own chant or rap to close this special 

ceremony. Or they might recite this one: 

Water, water here and there 

We are Brownies and we care 

We mapped our world and pledged for sure 

To do one thing to keep it pure.

Then collect all the water drops representing the water that the girls have 

protected and saved. Keep the drops in a special jar or bucket. You’ll use 

them in Session 4. 

Team WOW Map
Invite the girls to add some more water wonders to their Team WOW Map. 

You might want to guide them to see how some water places—like a town 

reservoir, for example—provide water for all of them. Or how hurting water in 

one place—such as throwing trash into a lake or an ocean—hurts the water 

for all of them. Emphasize that the girls share the same water, and that’s why 

it’s important to care for water everywhere.

Encourage the girls to add anything they like to the map that will help 

represent water in their world. They might bring in photos from newspapers 

and magazines, make their own drawings, or use stickers.

Remind them that the map is a journey-long project and they can add to it or 

edit out places and images as they go. By revising the map and enhancing its 

appeal, they will create a WOW map that truly wows them all!

Building Awareness of Water in the World
The following two water-gathering activities deepen the Brownies’ awareness 

of water in the world. 

Start by talking with the girls about how clean water is essential for life, but 

not everyone in the world has easy access to clean water. If you and the girls 

invited any guests, invite them to join the discussion. 

Guide the girls toward an understanding of how, in some parts of the world, 

water is scarce and difficult to gather—it doesn’t just flow out of a tap! Ask: 

Do you remember what an advocate is? What does an advocate do? (Answer: 

Speak up for the rights of others and Earth, too.) Everyone has the right to 

water. Let’s explore what happens if you don’t have enough water.

GAThErING WATEr
Now it’s time for the girls to experience some of the effort and time it takes 

to find and carry fresh water.  

Ask the girls if they’ve read “A Wide World of Water Vessels” and “No More 

Heavy Lifting” on pages 49–50 in their book. If they haven’t, invite them to 

take turns reading those sections out aloud. Then, explain to them how it is 

often a girl’s job to fetch water throughout the day, even if it means walking 

for miles while carrying a younger brother or sister. Explain that the cups they 

will use today symbolize the large containers or buckets that some girls carry, 

containers that may hold many gallons of water. Then get started:

•	Ask the girls to use the strips of cloth to tie a bundle on one another to 

represent a younger sibling who must be carried. Assist them as needed.

•	Then invite each girl to take two cups and set off, one by one, along the 

obstacle course, to find clean drinking water.

•	Encourage the girls to use their imagination as they walk. You might say: 

Imagine the hot sun beating down on your head, and your little brother or 
sister crying and fussing. 

•	When the girls reach the first station, they find muddy water with debris 

in it. Ask: Why can’t you drink this? What would happen if you did?

kEEPING 
THE PROMISE

As they travel through the 
journey, encourage the girls 
to remind themselves of 
their water promises. 

At later gatherings, you 
might do a “check-up.” 
Invite the girls to report on 
what they did to love water 
that week, whether it was 
something they promised or 
something new.
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Safety 

At the end of this session 
girls will be able to apply 
the 12 Safety Standards 
to activities they facilitate 
with younger girls

●●●●●● Introduce girls to the 
Safety Standards and 
risk-management policies 
or procedures specific to 
the area on which they’re 
focusing. Have girls 
design an activity they 
would like to facilitate 
with younger girls.

●●●●●● Using the Safety 
Standards, girls should 
review the activity, 
including the supplies 
and equipment they will 
use, the site where they 
will host the activity, the 
people that will assist 
them, etc.  Are any 
changes needed based on 
the Safety Standards?

●●●●●● Have girls apply the 12 
Safety Standards to an 
activity they have planned.  
Do they need to make 
changes to the activity?

●●●●●● Host a discussion 
for girls to talk about 
their roles in helping 
keep younger girls safe 
emotionally and physically.

(It is important to 
know your audience; 
give the right amount 
of information so girls 
are not scared off or 
overwhelmed!) 

●●●●●● aMAZE! pages 74-75, 
“Caution: Bullies Straight 
Ahead” and pages 
76-80, “Carlie and the 
Roses”

●●●●●● Girl Scout Safety 
Guidelines

●●●●●● aMAZE! 

●●●●●● Materials and 
equipment for activity 

What kinds of bullying behavior do you see in 
your world?

List any times that 
you experienced 
relational 
aggression.

What did you do 
about it?

If you were not happy 
with the result, what 
could you try to do 
next time?

The Roses didn’t physically hurt Carlie, but their actions were just as painful, 
especially because they seemed to have happened for no good reason. Feeling 
in need of new friends, Carlie went to a meeting of her school’s International 
Society, a club the Roses made fun of. To her surprise, she found the club 
members interesting, friendly, and fun. They were not “oddball, creepy freaks,” 
as Jessica used to call them. Carlie slowly began to realize that, in fact, the 
Roses, with their cruel and exclusionary tactics, were actually the creepy ones.

Circle all the types of bullying behavior that 
Carlie experienced: 

If you were Carlie, how would you feel? What would you want her or 
someone else in the story (you can even add in a character) to do? 
What would you tell Carlie to do?

78

79

During the next few days after the lunch table snub, things got weirder. 

None of the other girls spoke to Carlie unless she spoke first. They began 

sitting at a different lunch table and never invited Carlie. Torn between just 

joining them or asking them if she could join them, Carlie realized that 

neither choice was appealing. Going over and sitting down uninvited meant 

possible rejection. But asking permission would further lower her status in 

the group. The one time she tried to find out what was going on, Ingrid told 

her she was imagining things. 

Then Carlie’s friends started to take turns coming over to her and asking 

her silly questions in super-serious voices or passing her written notes. No 

matter what Carlie answered, the others took her note and passed it around 

in a fit of giggles. This made Carlie increasingly uncomfortable and, in the 

end, devastated her. 

Photocopies of these notes, which seemed to have some sort of sexual 

implication, were plastered around the school—not in obvious places where 

teachers were likely to notice and pull them down immediately, but inside 

the girls’ and boys’ locker rooms and bathrooms, stuffed into random 

hallway lockers, and taped underneath desks in study hall. That’s when 

Carlie knew a full-out war was on. 

Thorns Come Out

Zahara had a Friday night sleepover, but Carlie wasn’t invited. She found out 

about it when Jessica “accidentally” included her in a text message telling 

everyone what a great time she had had. At one point, a large number of the 

Roses’ friends received an e-mail from an anonymous account with a list of 

ugly untruths about Carlie. As a result, Carlie stayed home from school for a 

week, miserable and in tears. 

Carlie, who had spent much of her time and energy building friendships 

with Jessica, Zahara, and Ingrid, now found herself alone and lonely. She 

didn’t have many other friends, partially due to the Roses’ rules about not 

hanging out with “nonapproved girls.” 

Carlie is trying hard to overcome her fear of going to school, where 

her former friends continue to ignore and exclude her. Although she’s 

encouraged that they appear to have stopped actively torturing her, she 

says, “I still really don’t understand what happened and why all of them 

suddenly started to hate me. No one would tell me anything.”

Things Get Weirder

74 75

Caution: Bullies 

Straight Ahead
“ We must reject the view that, 

to	be	a	victor,	you	must	have	
a	victim;	to	stand	tall,	you	
must stand on someone.”

Dealing with bullies is like dealing with any roadblock—you work your way around them.

Take a look at the pictures above and pick out the bully. Then explain your choice.

What is bullying behavior? Check all that apply:

            Spreading rumors

            Gossiping

            Telling lies

            Kicking

            Keeping secrets

            Eye-rolling

            Yelling 

            Excluding others 

            Giving the silent treatment 

            Calling names

            Hitting

            Manipulation

If you checked all of the above, you’re correct! The traditional image of a 
bully is a big, burly kid who physically intimidates and hurts others. But 
bullying isn’t just physical. Bullies terrorize in other ways that can be more 
frightening—because they are less obvious. Bullies can be very creative 
in their cruelty—especially when they use some of the powerful strategies 
you have already encountered in this journey: cliques, hierarchies, secrets, 
gossiping, silent treatments, making up rumors, and excluding. 

These bullying behaviors, which destroy friendships or social standing, are 
called relational aggression. Check out the story of “Carlie and the Roses” 
on the next page.

Guess what? Any one of these girls could be a bully! You can’t judge a bully 
by how she looks. Even a girl who appears pretty, popular, and sweet can be 
a bully. You can tell if someone is a bully only by how she behaves. But few 
people	act	like	bullies	100	percent	of	the	time,	and	almost	everyone	has	
acted like a bully at one time. So instead of calling someone a bully, it’s more 
accurate to say the person is “behaving” like a bully at a particular moment.

 —	Harriet	Woods, 
U.S. politician, journalist, and civic leader 
(1927-2007)

76

77

Carlie attends high school in a quiet suburban town in Maryland. 

She doesn’t think her group of friends is a clique, but her group has a 

name—the Roses. The Roses have rules that all the girls follow faithfully. 

The “color rule” is about wearing certain colors that are “in”—currently 

baby pink, dark purple, and gray. Black, that was required just a few 

months ago, is now “out” and off limits—even for shoes. 

Another rule is about boys—they are classified by “date list,” “buds list,” 

and “loser list” (which is by far the longest). Carlie and her friends are 

not allowed to date anyone who is not on the “date list,” and they cannot 

be friends with anyone not on the buds list. 

The leader of the Roses is Jessica. Next in line is Ingrid, who seems to 

have almost as much power as Jessica. Carlie had thought that she and 

Zahara were equal in position—until all this happened. Carlie guesses 

that Jessica still hasn’t forgiven her for arguing with her, and then she 

got the other girls to align themselves against her, too. 

The Roses’ Rules

 and the 

Carlie Roses

When Carlie walked over to the lunch table she had been 

eating at for months with her three best friends, 

she couldn’t find a spot. The first empty chair she approached was 

“taken,” according to Zahara. The other empty chair was piled up with 

all the girls’ backpacks and no one made a move to clear it. Carlie felt 

embarrassment flood her face. No one said a word while she just stood 

there. The silence prompted Carlie to turn away and find another table.

A few days before that lunchtime snubbing, Carlie had gotten into an 

argument with Jessica—something about a phone call that hadn’t been 

returned on time. She talked to Jessica about it during homeroom and 

thought everything was cool. But now this. 
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Celebration

After girls have 
completed all the steps 
to earn their Program 
Aide Awards, they 
can celebrate their 
achievements!

●●●●●● Present girls with their 
award pins.

●●●●●● Girls can share their 
successes.

●●●●●● Girls can talk about 
how they have grown and 
how achieving Program 
Aide has helped them be 
leaders in their lives and 
in the world.
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COUNSELOR-IN-TRAINING
Seniors or Ambassadors interested in mentoring younger girls in a camp 

setting can earn the Counselor-in-Training Award. As girls earn this award, 

they build skills that can help them become camp counselors.  To earn the 

Counselor-in-Training Award, a girl:

1. Takes a Counselor-in-Training leadership course, designed by her council, 

on outdoor experiences.

2. Works with younger girls over the course of a camp session. 

Sample	Framework	
The Leader in You: At the end of this session girls will be able to describe 

themselves as leaders in their lives and in the world.  Specifically, 

Counselors-in-Training will compare their leadership roles at camp and away 

from camp.

The Girl Scout Leadership Experience:  At the end of this session, girls 

will be able to name some of the specific benefits Girl Scouting promises 

and begin to think about how to choose and focus activities to meet those 

outcomes. Girls will be able to define “fun with purpose.” 

Camper Development: At the end of this session, girls will learn how 

younger girls develop physically and emotionally. Counselors-in-Training will 

come to understand how the needs, interests, and capabilities of younger 

girls can change.  Counselors-in-Training will be intentional in helping young 

campers be leaders in their lives.

Group dynamics:  At the end of this session girls will be have an increased 

ability to manage groups effectively.  Counselors-in-Training will begin to 

think about how they can be leaders at camp as they spend time with 

groups of younger girls.

Journeys:  At the end of this session, girls will know that leadership 

journeys are a key part of the GSLE, that a journey is a coordinated series 

of activities grouped around a theme, and that each journey is tied to Girl 

Scouts’ 15 national outcomes.  Specifically, Counselors-in-Training will be 

able to facilitate journey activities with younger girls, using their creativity to 

customize for the camp setting.
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High-Quality Experiences:  At the end of this session girls will understand 

that not only are the activities they facilitate with girls important, but how 

they engage girls is also important to creating a high-quality experience.  

Specifically, Counselors-in-Training will be able to plan activities that contain 

at least one of the processes.

Safety:  At the end of this session, girls will be able to apply the 12 Safety 

Standards and Safety Activity Checkpoints to activities they facilitate with 

younger girls and know how to respond to emergency situations.

Outdoor Living:  At the end of this session, girls will be able to perform and 

teach the outdoor skills necessary for living on a site or when traveling from 

camp.

Camp Life:  At the end of this session, girls will know the culture and history 

of their camp and the systems in place to make this the camp environment 

they have come to know.  Specifically, Counselors-in-Training will begin 

to think about how the idea of fun with purpose impacts their camp 

environment and ultimately its history and culture.

Practical Experience:  Girls will complete a council-designed “hands-

on” project/internship.  Specifically, Counselors-in-Training will work with 

younger campers during a camp session employing all they have learned 

about themselves as leaders and younger campers to facilitate activities 

aimed at outcomes that provide fun with purpose.

Celebration:  After girls have completed the steps to earn their Counselor-

in-Training Awards, they can celebrate their achievements!
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Sample	Sessions:			
Counselor-in-Training
In the suggested activities column, we have offered examples from a 

variety of National Leadership Journeys. We hope these examples spark 

your creativity as you work to include additional activities.

Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

The Leader  
in You

At the end of this session 
girls will be able to 
describe themselves 
as leaders in their 
lives and in the world.  
Specifically, Counselors-
in-Training will compare 
their leadership roles 
at camp and away from 
camp.

●●●●●● Have girls create a 
“Leadership” collage 
using different materials 
such as cut-up 
magazines, fabric, paint, 
colored pencils, etc. Or 
girls can write about 
their leadership qualities 
through poems, stories, 
or journaling.  Follow 
activity with a discussion 
about leadership giving 
each girl a chance to 
describe her leadership 
qualities.

●●●●●● Mission: Sisterhood! 
(It’s Your Story—Tell It! 
journey series), pages 
30-31, “Defining You”

●●●●●● Mission: Sisterhood!-
one for each girl.

●●●●●● Art supplies or writing 
materials

The Girl Scout 
Leadership 
Experience

At the end of this 
session, girls will be 
able to name some of 
the specific benefits Girl 
Scouting promises and 
begin to think about how 
to choose and focus 
activities to meet those 
outcomes. Girls will be 
able to define “fun with 
purpose.”

●●●●●● Acquaint girls with the 
basics of the Girl Scout 
Leadership Experience, 
including outcomes.

●●●●●● Using Transforming 
Leadership, get girls into 
the GSLE model and the 
indicators by grade level.  

●●●●●● Explore the GSLE 
framework found on 
page 11 of Transforming 
Leadership.  Access the 
video through http://
www.girlscouts.org/gsle.

●●●●●● Transforming 
Leadership (book)

●●●●●● GSLE video

●●●●●● Newsprint

●●●●●● Markers

This journey belongs to:

It’s Your Story—Tell It!

A Leadership Journey

This journe
y belongs 

to: ________
_______

_______
_______

_____

G
IR

L SCO
U

TS
It’s Your Story—Tell It! 

SISTERH
O

O
D

$7.00 

For grades 9–10

Stories of sisterhood. 

They’re all around you!  

On this journey, you’ll see  

how sisterhood starts with you  

and then spirals outward.  

When it comes to sisterhood,  

what you start  

can change the world!

S3girl_Cover_FINAL_Overtake_v1.indd   1

9/15/10   11:57 AM
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Defining You
To be authentic and to honor the things you believe in, you need 
to be clear about where you stand. Your opinion, values, likes, and 
dislikes may change over time, and that’s fine. What’s important is 
to stay true to yourself. But sometimes we adopt our friends’ values 
and follow their interests, rather than staying true to our own. 

Think about your usual activities and hobbies, how you act and 
treat people, the music you listen to, the clothes you wear, and so on. 
How many of these choices are ones that you’ve made on your own, 
and how many reflect your friends’ choices?

The Science of Sisterhood 
Researchers find that when women get together and bond 
(like chatting together), a stress-reducing chemical called 
oxytocin is released in their brains. So chat it up to relax! 
(But remember: no gossip!)

 31

Totally 
Me

  Maybe   
 More My     
 Friends’   
 Influence

Clothes O O
Music O O
Food O O

Friends to Hang Out  
with at Lunchtime O O

Places to Go  
on the Weekend O O

Favorite After-School 
Activities O O

O O

O O

O O

O O

Leadership
Transforming

Focusing on Outcomes of the  
New Girl scout Leadership experience

11

The Framework
The New Girl Scout Leadership Experience identifi es three “keys” 

to leadership:

Discover: Girls understand themselves and their values 

and use their knowledge and skills to explore the world.

Connect: Girls care about, inspire, and team 

with others locally and globally.

Take Action: Girls act to make the world a better place.

All experiences in Girl Scouting incorporate the Discover, Connect, and 

Take Action keys to leadership. Girl Scout experiences are also, as 

much as possible, girl led and encourage learning by doing (experiential 

learning), and cooperative learning. These three processes promote 

the fun and friendship that have always been so integral to Girl Scouting.

As girls take part in Girl Scouts, facilitators can review the outcomes, 

and the signs of those outcomes, to gauge the benefi ts of the 

experience. The signs of the outcomes refl ect what girls might think, 

say, or do—during and after a leadership experience—and help 

adults determine the success of the experience.

Outcomes charts, organized by the three Leadership Keys and by grade 

level, detail all 15 outcomes. Although detailed and  comprehensive, the 

charts are an easy-to-use reference and can be used in varying ways. 

For example, volunteers coaching girls through experiences will want to 

know where related outcomes and signs are in the charts and how they 

fi t into the leadership model. The signs are simply examples; they are 

not offi cial assessments of ability and are not to be used to compare one 

girl to another.

207253_GSA-text.indd   11

1/4/08   4:16:38 PM
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Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Camper 
Development 

At the end of this 
session, girls will learn 
how younger girls 
develop physically and 
emotionally. Counselors-
in-Training will come 
to understand how the 
needs, interests, and 
capabilities of younger 
girls can change.  
Counselors-in-Training 
will be intentional in 
helping young campers 
be leaders in their lives.

●●●●●● Using the introductory 
sections of the Adult 
Guides to the younger 
girl journeys, point out 
information about girl 
development at each 
grade-level. Ask how 
their interactions with 
younger girls might 
change at different 
developmental stages.

●●●●●● Have girls discuss and 
describe. 

●●●●●● Have Counselors-
in-Training brainstorm 
typical situations Girl 
Scout Juniors might be in 
while not at camp. Then 
have them brainstorm 
situations they might find 
them in at camp.

●●●●●● Role play.

●●●●●● Debrief.  What was 
the same?  What was 
different?  What support 
could they as CITs lend? 

●●●●●● Get Moving! (It’s Your 
Planet—Love It!) Adult 
Guide, pages 14-15  
“Juniors and the Great 
Outdoors” 

●●●●●● Get Moving! Adult 
Guide

●●●●●● Newsprint, markers
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nIGHT SIGHTSThe girls might want to 
choose a park or a preserve 

to look at the constellations. 

Let them know that sky 
charts are available online 

or at a local library to guide 

them in viewing the night 
sky. And don’t forget to 

bring along flashlights or a 
lantern. 

Call on your Junior Friends 
and Family Network to see 

if anyone has a telescope 
to lend or might otherwise 

assist the Juniors. If an 
outdoor excursion isn’t 

possible, perhaps the girls 
can visit a planetarium.

CaMpInG, anyOnE?
If your group is new to 

camping, seek out a 
“camping readiness” quiz 

from your council. Tips are 
also available on the parents 

page of campparents.org. Worried about homesickness?
•	Pair “sleepover pros” with 
less experienced girls.•	Keep the girls active and 

busy.

o utdoor experiences broaden a girl’s perspective and build an 

appreciation for the natural world that can lead to a lifetime of 

environmental stewardship.
For Junior-age girls, outdoor adventures also promote courage, strength, and 

open-mindedness. Learning how to follow a trail, put up a tent, or prepare 

a meal in the wild builds confidence, too—and teamwork. Hikes and other 

outings, no matter how short or close to home, will likely inspire a desire for 

bigger adventures in the great outdoors. 

So as Get Moving! unfolds, make time for excursions into nature. Let the girls 

choose their outings based on their interests and skills, and the availability of 

volunteers in your network who can assist them.

Whenever possible, let outdoor excursions be a time for the girls to think 

about all the energy around them—and ways to reduce their use of Earth’s 

energy, whether for transportation or other personal needs. Camping is a 

great energizing and energy-reducing option. An “off the grid” weekend might 

be the ideal way for the girls to test their Energy Pledges and their endurance 

in honoring them.
Light at nightObserving the night sky for 30 minutes to an hour makes for an enjoyable 

nighttime outing. The following “Story Book in the Sky” section, adapted 

from the Junior Girl Scout Handbook of 1963, are a good way to get girls in a 

night sky mood.

StoRY BooK in tHe SKY
Long ago people told stories in the evening after the day’s work was done. 

They looked up at the dark skies and named groups of stars after the heroes 

and animals and objects in their stories. These groups of stars are called 

constellations, which means “stars together.” When looking for constellations, 

the Big Dipper is a good one to start with because the handle and edges of 

the dipper point to other constellations.
Did you know that you can get directions from the North Star and the sun if 

you do not have a compass? At night you can see the North Star in the Little 

Dipper. When you face the North Star, you are facing north. 

Get the girls talking about what they observe in the sky by asking:

•	Did you read the constellation story on page 58 of your book? What did 

you think of it?•	How about making up our own story about a constellation? 

inveStiGAtinG LiGHt PoLLUtion

While enjoying the night sky, keep the energy theme going by encouraging 

the girls to take stock of the quality of the night’s darkness. Talk with the girls 

about the area’s level of light pollution, which is unnecessary light brightening 

the night and diminishing the natural view of the night sky. 

Light pollution can come from many sources, including city signs, building 

lights, and inefficient street lights that send light out and up rather than just 

down. As the girls view the night sky in their community, you might ask: In 

what ways is light pollution a problem or not a problem here?

If the amount of artificial light in the night sky is high, the girls might choose 

to address light pollution in their Innovate project. They may even want to add 

in a full evening gathering to observe the night lights.

Juniors and the Great Outdoors
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nOT an OUTDOOR 
pRO?

Ask for assistance from your 

Girl Scout council. Perhaps 

an experienced volunteer 
can join you when you 

venture out with the girls. Or 

consider obtaining camping 

certification for yourself. 
Councils offer it, often over 

a single weekend, to teach 
safety skills, orienteering 

tips, and other outdoor how-

tos. Some adults describe 
the training as a retreat—an 

enjoyable opportunity to 
spend time with like-minded 

women. Contact your 
council to learn more.



21

Teen Mentoring Awards

PREPARING TEEN MENTORSGirl Scout Council
Guidelines

Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Group Dynamics  

At the end of this 
session girls will have 
an increased ability 
to manage groups 
effectively. Counselors-
in-Training will begin to 
think about how they 
can be leaders at camp 
as they spend time with 
groups of younger girls. 

●●●●●● Introduce group 
management 
techniques for a variety 
of situations. Practice 
the techniques through 
role-playing using such 
scenarios as “a girl with 
homesickness.”

●●●●●● Discuss the 
differences between 
working with younger 
girls in a traditional troop 
setting and working with 
younger girls in the camp 
setting.

●●●●●● Complete the exercise, 
“Diversity and You.”  Ask 
girls to think about how 
these concepts might 
apply to groups at camp.  
Have girls develop an 
activity or exercise to 
use with younger girls 
at camp based on 
“Diversity and You.” 

●●●●●● Review “Stomp in 
a Rain Puddle” and 
challenge girls to come 
up with outdoor activities 
that could keep younger 
girls focused, having fun, 
and learning. 

●●●●●● Sow What? (Senior 
book in It’s Your Planet—
Love It! journey series), 
page 51, “Diversity and 
You”

●●●●●● Get Moving! (Junior 
book in It’s Your Planet—
Love It! journey series), 
page 49, “Stomp in a 
Rain Puddle” 

Sow What?

Get Moving!

50 

Diversity and YouThe natural world thrives on diversity.  When in your own life has diversity improved things? Instead of food, think about music. Think of all the influences that come together in the music you love. What if there were only one kind of music? Not such a great idea, huh? What diversity do you see around you—at school, where you shop, where you worship? Where do you see efforts to create and maintain diversity? What obstacles do you see? What network could you start through Girl Scouting to get more people mixing it up? What other Girl Scout Seniors are in your region? What are they up to? Check in with your Girl Scout council and cultivate your network! Think about how rich your harvest could be!

BANK ON IT!
One way to preserve biodiversity is to save seeds. The government of Norway has opened a Global Seed Vault near the Arctic Circle that is designed to hold samples of 4.5 million seeds, as a way to safeguard them.  It has been described as a Noah’s Ark for securing biological diversity for future generations. Another way to preserve biodiversity is to restore habitats by reintroducing native plants. 

51

potatoes
There are 4,500 potato varieties in the world, 3,000 of them from Peru, where the Incas were their first cultivators. Round, twisted, and spiraled, the varieties have ancient Andean names that include “like a deer’s white tongue” and “makes the daughter-in-law cry.” Potatoes were the first food grown in space—aboard the shuttle Columbia.

Have you ever noticed how cheerful you feel after playing outdoors? There’s something 

calming and energizing about walking or running or just moving in nature. Maybe it’s the 

fresh air. Maybe it’s got something to do with endorphins or some other chemicals in the 

body. Whatever it is, we like it! Here are some things you can do outside. Which do you enjoy 

most? Add your own, too! Do one (or more) and it will count toward your ENERGIZE award!

Stomp
in a

build a snowman

walk the dog

fly a kite 

jump in a pile of leaves

sled down a hill

bodysurf

Each year, the monarchs fly to the same 

mountains not far from Mexico City.             

Once they get there, usually in November, 

they live off their stored fat all winter and only 

need to take in water to stay alive.

The pine forests in the mountains protect them 

from the cold and wind. The masses of monarchs 

look like heavy golden blankets hanging from 

the branches of the trees. It’s said that you can 

actually hear the clouds of butterflies flap their 

wings in the forests—a unique and unforgettable 

form of sound energy!

Monarchs are not fast fliers compared to many 

moths and butterflies, but they use thermal 

updrafts to fly higher. Glider pilots have 

spotted them at heights of around 4,000 feet, 

or about 3⁄4 of a mile high. Imagine!

48
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Journeys  

At the end of this 
session, girls will know 
that leadership journeys 
are a key part of the 
GSLE, that a journey is 
a coordinated series of 
activities grouped around 
a theme, and that each 
journey is tied to Girl 
Scouts’ 15 national 
outcomes.  Specifically, 
Counselors-in-Training 
will be able to facilitate 
journey activities with 
younger girls, using their 
creativity to customize 
for the camp setting.

●●●●●● Have girls become 
familiar with the journey 
series for Daisies, 
Brownies, and Juniors. 
Use Adult Guides as 
a starting point for 
activities. 

●●●●●● Give girls an 
opportunity to work in 
teams to lead an activity 
with the group, covering 
all nine books. Girls 
may present in any way 
they choose – role play, 
poster, etc.

●●●●●● Divide girls into teams 
to select a journey 
activity that interests 
them and plan to 
facilitate that activity 
with younger girls in a 
camp setting.  At the 
same time, girls share 
how that same activity 
could be very different 
if done in the troop or 
series pathway.  Have 
girls prepare a response 
to “But we did this with 
Mrs. Smith, our troop 
leader already.”. 

●●●●●● Girls’ books and Adult 
Guides

●●●●●● Daisy, Brownie, and 
Junior journeys and Adult 
Guides
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High-Quality 
Experiences  

At the end of this session 
girls will understand that 
not only are the activities 
they facilitate with girls 
important, but how they 
engage girls is also 
important to creating a 
high-quality experience.  
Specifically, Counselors-
in-Training will be able 
to plan activities that 
contain at least one of 
the processes.

●●●●●● Have girls practice 
engaging younger girls 
in the planning process 
through role playing 
activities.

●●●●●● Have girls review 
the “Recycled Paper” 
activity. Ask: How do 
you think it would be to 
lead a group of Juniors 
through this activity?  
How are the processes 
included?

●●●●●● Have girls infuse the 
Girl Scout processes into 
an activity that currently 
doesn’t contain them. 
For example, ask girls 
to choose an activity 
that happens at camp 
such as building a fire 
or pitching a tent.  Ask 
girls how they can infuse 
the processes into the 
activity.  Ask if infusing 
the processes changes 
the activity?  How?

●●●●●● Get Moving! (Junior 
book in It’s Your Planet—
Love It! journey series), 
Adult Guide page 20-21 
to explore the three 
processes.  
 
 
 
 
 
 
 
 
 
 
 

●●●●●● Get Moving!  pages 
36-39, “Recycled Paper”

●●●●●● Transforming 
Leadership

●●●●●● Get Moving!

●●●●●● Get Moving! Adult 
Guide

20 21

REfLECTInG 
On HOW faR 
THEy Can GO

In Session 3, the girls 
reflect on their Energy 
Pledges and consider how 
they might go even further 
“off the grid” in their own 
lives as they encourage 
others to join with them in 
conserving energy.

TaLKInG THEIR Way 
THROUGH a MazE

In Session 5 or 6, the girls 
have an opportunity to pair 
up to complete a maze as 
a way of understanding 
the importance of clear 
communication among 
team members. That’s 
Cooperative Learning, 
Learning by Doing, and Girl 
Led all rolled into one!

KEEp IT GIRL LED

Remember: You want the 
girls to take a major role in 
planning and executing this 
leadership experience. The 
girls may first want you to 
come up with the ideas and 
plans. But hold your ground! 
This is the girls’ experience, 
and they’re up to the 
challenge.

From beginning to end, keep 
your eye on what the girls 
want to do and the direction 
they seem to be taking. 
It’s the approach begun by 
Juliette Gordon Low: When 
she and her associates 
couldn’t decide on a new 
direction, she often said, 
“Let’s ask the girls!” 

At each session, ask the 
girls for any last thoughts 
on what they’ve done or 
discussed.

it’s not just what girls do but how you engage them that creates a high-

quality experience. All Girl Scout activities are built on three processes that 

make Girl Scouting unique from school and other extracurricular activities. 

When used together, these processes—Girl Led, Learning by Doing, 

and Cooperative Learning— ensure the quality and promote the fun and 

friendship so integral to Girl Scouting. Take some time to understand these 

processes and how to use them with Juniors.

Girl Led
“Girl Led” is just what it sounds like—girls play an active part in figuring 

out the what, where, when, how, and why of their activities. So encourage 

them to lead the planning, decision-making, learning, and fun as much as 

possible. This ensures that girls are engaged in their learning and experience 

leadership opportunities as they prepare to become active participants in 

their local and global communities. With Juniors, you could:

•	encourage girls to plan and lead a session, activity, project, or event

•	model and provide strategies for solving problems and making decisions

•	expose girls to diverse ideas, geographies, and cultures, noting the 

similarities and differences from their own

On this journey the girls take the lead in Session 2, when they share 

examples of wasteful packaging they’ve found in their own homes. They then 

have the opportunity to contrast that wasteful packaging with the ancient, 

and energy-efficient Japanese packaging known as furoshiki—before they go 

on to design their own smart and energy-efficient packaging style.

Learning by Doing
Learning by Doing is a hands-on learning process that engages girls in 

continuous cycles of action and reflection that result in deeper understanding 

of concepts and mastery of practical skills. As they participate in meaningful 

activities and then reflect on them, girls get to explore their own questions, 

discover answers, gain new skills, and share ideas and observations with 

others. Throughout the process, it’s important for girls to be able to connect 

their experiences to their lives and apply what they have learned to their 

future experiences both within and outside of Girl Scouting. With Juniors,  

you could:

•	talk with the girls about ways to connect their learning to daily life

•	guide girls to reflect on their learning experiences by using the many 

ideas in this journey 

•	support girls’ hands-on testing of their own ideas, skill-building, and 

teaching skills

Cooperative Learning
Through cooperative learning, girls work together toward shared goals in 

an atmosphere of respect and collaboration that encourages the sharing of 

skills, knowledge, and learning. Given that many girls desire to connect with 

others, cooperative learning may be a particularly meaningful and enjoyable 

way to engage girls in new ideas and knowledge. Working together in all-girl 

environments also encourages girls to feel powerful and emotionally and 

physically safe, and it allows them to experience a sense of belonging even in 

the most diverse groups. With Juniors, you could:

•	structure experiences so that girls “need” each other to complete the 

task

•	use role-play and realistic scenarios to guide girls in communicating and 

working effectively within groups

•	give girls examples of how individuals manage their cooperative groups, 

such as assigning roles, assessing how they are doing, and staying on 

task

What + How: Creating  
a Quality Experience
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Paste a sample of your 

handmade paper here:

Paper Pleasures
Making recycled paper uses fewer resources and creates less  

pollution than making new paper. 

And we’re using more recycled paper than ever. In 2007, 56 percent 

of the paper used in the United States was recycled. That equals more 

than 360 pounds of paper for every person in the country.

What did you enjoy most 

about making paper with 

your Girl Scout friends?Keep a tally of all the 
things you’re able to do 

with your handmade 
recycled paper.

I used my handmade recycled paper to:

Now that’s using resources wisely!

Step 5: Secure blender lid (very important!), and 

turn blender on low. Water may leak a bit, so have rags 

ready. Allow to spin for 30 seconds. Paper pulp should 

look like clouds and have the consistency of oatmeal. 

Immediately lift out the blender container and bring 

it to your screen. Pour quickly through your screen.

Step 6: Use precut cardboard rectangles to gently 

press excess water through the screen, then lift 

the cardboard off (you may need to use the butter 

knife to pry the pulp page from the cardboard). Make 

sure most of the water is pressed out, then flip the 

screen over onto an old towel or tablecloth. The paper 

page will detach from the screen. Leave to dry. 

Voilà! You’ve made your first handmade page 

of paper from recycled materials! Now make 

another one! If you don’t like uneven, bumpy edges, 

place another towel over your fresh pages and put a 

heavy book on top to weigh them down. 
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Step 1: This is a fun but messy job, so set up 

your workspace with newspapers or an old tablecloth. 

You might want to put some newspapers on the floor 

as well. And wear old clothes! 

Step 2: Place the screen on top of the plastic 

basin. If the screen does not have a frame, tape it to 

the basin top.

Step 3: Fill your blender 2⁄3 full of warm water 

and fit into base. Sprinkle in 1–2 handfuls of torn 

paper. Let soak for at least 30 minutes.

Step 4 (optional): Arrange decorative bits on 

screen, facedown.

How  
about  
making  
some  
of  your  
own

What You’ll Need:
A piece of screen, such as a window screen, 

or a papermaking screen and frame

Recycled paper—tissue paper, newsprint, 

printer paper, wrapping paper, envelopes—

ripped into small pieces (about a half- 

inch square)

Recycled or natural decorative bits 

(optional)—ribbons, threads, fabric, postage 

stamps (be imaginative!), leaves, grass—

snipped into small pieces

Plastic basin for water runoff 

Electric blender

Rags (lots) and 1–2 old towels

Newspapers or old tablecloth

Butter knife

Pieces of cardboard cut to match the size of 

your screen

Get creative with your 
ingredients. It’ll be  
even more fun if you  
try it with friends.
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Safety  

At the end of this 
session girls will be able 
to apply the 12 Safety 
Standards and Safety 
Activity Checkpoints to 
activities they facilitate 
with younger girls and 
know how to respond to 
emergency situations.

●●●●●● Introduce girls to 
the Safety Standards 
and any other risk-
management policies or 
procedures the council 
uses. Girls should plan 
a day at camp full of 
traditional camp and 
journey activities.

●●●●●● Have girls apply the 
12 Safety Standards 
and the Safety Activity 
Checkpoints to an 
activity they have 
planned.  Do they need 
to make changes?

●●●●●● Have girls conduct 
a risk audit of the site. 
Are there any noticeable 
hazards?  If so, who 
needs to be made 
aware?

●●●●●● Have girls explore 
the topic of emotional 
safety and techniques 
for keeping girls safe. 
Ask girls: how can this 
manifest itself in a camp 
setting?

●●●●●● Safety Standards

●●●●●● Safety Activity 
Checkpoints
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Outdoor Living  

At the end of session, 
girls will be able to 
perform and teach 
outdoor skills necessary 
for living on a site or 
traveling from camp.

●●●●●● Break into mini-
sessions, if needed.

●●●●●● Identify essential 
outdoor skills for your 
site and others girls may 
visit. Have girls practice 
skills until they can teach 
them to someone else 
using GSLE keys and 
processes. 

●●●●●● CITs should be aware 
of council and site 
procedures that relate 
to the activity. Also, girls 
will think about how to 
tie this activity (e.g., fire 
building) to a journey.

●●●●●● Get Moving! (Junior 
book in It’s Your Planet—
Love It! journey series), 
pages 10-11. (As a fire 
is being built to cook 
lunch, CITs might engage 
Juniors in a conversation 
about fire as a source of 
energy.)

●●●●●● Get Moving!

Camp Life  

At the end of session 
girls will know the culture 
and history of their camp 
as well as the systems in 
place.  Specifically, CITs 
will think about how the 
idea of fun with purpose 
impacts their camp 
environment, its history, 
and culture.

●●●●●● Encourage girls to 
think about the camp’s 
history and systems 
in place. Why have 
traditions developed 
and continued? What’s 
the benefit to girls, the 
property, and the Girl 
Scouts? Invite former 
counselors, directors, or 
others with knowledge of 
the camp to speak.

●●●●●● Show old photos of 
the camp and campers.

●●●●●● Ask girls: what makes 
this Girl Scout camp 
experience unique?

●●●●●● Former camp staff

●●●●●● Old photos of camp 
and campers

 

 
Energy is the ability to do work. It’s what’s needed to move things from one place to another or to 

change things from one form to another. There are two basic forms of energy: kinetic energy and 

potential energy.

Stored energy that is ready to be used and changed into another form. A stretched rubber band 

has potential energy. So does a roller coaster at the top of the track. They both have the potential 

or the ability to change without any added energy; the rubber band can shrink to its original size 

and the roller coaster can coast down the track.

How’s Your

Do you have potential energy stored up inside you? What are your hidden potentials that are ready to help you achieve your goals?

As you 
, get your lightbulb      glowing . . . on all kinds of energy! 

Chemical Energy, 

the energy that is stored in the bonds between atoms, is potential energy. A battery has potential energy to make electrical energy to run a CD player or TV remote control.

Stored Mechanical Energy is another type of potential energy. It's the energy stored in objects that came from an applied force. Squished and stretched springs have stored mechanical energy.

Gravitational Energy, like that in a sled at the top of a hill, is a third type of potential energy. So is the energy in water held behind a dam. When water from a dam flows downhill, that's the energy of hydropower.

Nuclear Energy is also potential energy. It's the energy in the nucleus of an atom that holds the nucleus together. When nuclear fission happens, the nucleus splits into smaller 
parts, 

giving 
off lots of 

energy.

Thermal Energy, or heat, is also kinetic energy. It’s the internal energy in substances. The thermal energy of food is increased when it is heated on the stove. The stove’s heat is transferred to the soup and the internal energy of 
the soup 

increases.

Radiant Energy is the energy of electromagnetic waves, 
such as 

visible 
light, 

x-rays, 
and 

radio waves. Solar energy from the sun is also radiant energy.

Sound Energy is the energy of waves traveling through air and other materials that we interpret as sound. Bang on a metal pot, and the vibrations set up waves that enter  our  ears.

Ride the waveWe see the color red when light waves bounce off an apple. We hear music when sound waves shake our 

eardrums. Our bodies turn high-calorie milkshakes into heat waves. Gamma rays from exploded stars 

pass through us like we aren’t even here. See where your human energy fits into the cosmic flow.

The energy of motion, whether waves, wind, atoms, electrons, or objects, like a swing or a jump rope.

10

11

Electrical Energy is the movement of electrical charges. Electrical charges moving through wire is called electricity. Lightning is also electrical energy. Lightning occurs when there is a discharge of electricity, frequently between 
clouds and the ground. 
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Practical 
Experience

Girls will complete 
a council-designed 
“hands-on” project/
internship.  Specifically, 
Counselors-in-Training 
will work with younger 
campers during a camp 
session employing all 
they have learned about 
themselves as leaders 
and younger campers to 
facilitate activities aimed 
at outcomes that provide 
fun with purpose.

●●●●●●This may be a series of 
mini sessions. (Consider 
who will be on hand to 
support the CITs--will 
they be partnered with 
experienced counselors or 
someone else?)  

●●●●●● Identify what practical 
experience Counselor-in-
Trainings need to have: 
e.g., time spent in a 
unit at camp, planning 
and implementing an 
all- camp event, etc.  (Be 
prescriptive.  If the council 
wants all CITs to be able 
to plan a week’s worth of 
camp for younger girls or 
an all-camp event, say so.)

●●●●●●Create criteria, an 
evaluation system, or 
guidelines for completion 
of this step so all 
Counselors-in-Training 
know what they are 
working towards. If the goal 
is to cultivate future staff, 
girls need to know they will 
be qualified candidates.

Celebration  

After girls have 
completed the steps to 
earn their Counselor-in-
Training Awards, they 
can celebrate their 
achievements!

●●●●●● Present girls with their 
award pins.

●●●●●● Girls can share their 
successes.

●●●●●● Girls can talk about 
how they have grown and 
how achieving Counselor-
in-Training has helped 
them be leaders in their 
lives and in the world.

●●●●●● Award pins

26
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COUNSELOR-IN-TRAINING	II
Seniors or Ambassadors interested in mentoring younger girls in a specific 

area of camp as they build skills toward becoming camp counselors should 

consider pursuing this award.  To earn the Counselor-in-Training II award, a girl:

1. Earns her CIT I award.

2. Works with younger girls over the course of at least one camp session 

while focusing on increasing her skills in one specific area—such as riding 

instruction, lifeguarding, or the arts.

Sample	Framework	
The Leader in You: At the end of this session girls will be able to describe 

themselves as leaders in their lives and in the world.  Specifically, 

Counselors-in-Training II will compare their leadership roles at camp and 

away from camp. Counselors-in-Training II will write goals for their CIT II 

experience.

Practice:  At the end of this session, girls will be able to teach in a 

specialty area of camp; they will facilitate activities connected to outcomes.  

All instruction will take place under the supervision of a qualified adult.

Safety:  At the end of this session girls will be able to apply the 12 Safety 

Standards and Safety Activity Checkpoints to their specialty area and know 

how to respond to emergency situations.

Practical Experience:  Girls will complete a council-designed “hands-on” 

project/internship.  Specifically, Counselors-in-Training II will work with 

younger campers during a camp session employing all they have learned 

about themselves as leaders and younger campers to facilitate activities 

aimed at outcomes that provide fun with purpose.

Becoming a Counselor:  At the end of the session girls will be able to 

identify the qualifications necessary to become counselors.  Counselors-in-

Training II will describe how their abilities as leaders will make them assets 

to camp staff.

Celebration:  After girls have completed the steps to earn their Counselor-

in-Training II Awards, they can celebrate their achievements!
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The Leader  
in You

At the end of this session 
girls will be able to 
describe themselves as 
leaders in their lives and 
in the world.  Specifically, 
Counselors-in-Training 
II will compare their 
leadership roles at camp 
and away from camp. 
Counselors-in-Training II 
will write goals for their 
CIT II experience.

●●●●●● Give girls an 
opportunity to discuss 
what they learned as 
CITs and describe how 
the experience increased 
their leadership skills and 
impacted their lives in 
and outside of camp.

●●●●●● Encourage girls to 
write down their strengths 
and areas they’d like to 
improve.

●●●●●● From their list of 
strengths and areas of 
improvement, have girls 
write three goals for 
themselves during their 
CIT II experience.

●●●●●● Bliss: Live It! 
(Ambassador journey, 
It’s Your Story—Tell It!) 
pages 15-20, “Values 
and Standards: Your 
Springboard to Dreams.”  
 
 
 
 
 
 
 
 
(Exercise will spark 
girls to think about 
their values.  How do 
those values impact 
the goals they have 
set for themselves this 
summer?)

●●●●●● Bliss, Live It!

●●●●●● Paper

●●●●●● Pens

Practice  

At the end of this session 
girls will be able to teach 
in a specialty area of 
camp; they will facilitate 
activities connected 
to outcomes.  All 
instruction will take place 
under the supervision of 
a qualified adult.

●●●●●● This session may take 
several mini sessions.

●●●●●● Have girls take lessons 
and/or practice in their 
area of specialty.

●●●●●● Guide girls in teaching 
others with their fellow 
CIT IIs.

●●●●●● Support girls as they 
plan and design activities 
that align with the GSLE.

●●●●●● Breathe (Cadette 
journey, It’s Your Planet—
Love It!) Adult Guide, 
pages 22-23 (processes) 
and 29 (keys).

●●●●●● A CIT II working at a 
waterfront could use the 
“One Sparkly Drop” from 
the WOW!, Wonders of 
Water Brownie journey 
(page 7) with younger 
campers.

●●●●●● Breathe Adult Guide

●●●●●● WOW!, Wonders of 
Water
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Sample	Sessions:			
Counselor-in-Training	II
In the suggested activities column, we have offered examples from a variety 

of National Leadership Journeys. We hope these examples spark your 

creativity as you work to include additional activities.

bliss
live it!

It’s Your Story—Tell It!
A Leadership Journey

It’s Your Story—Tell It!
A Leadership Journey

This journey belongs to:

bliss
Give It!

$7.00	For	grades	11–12

It’s Your Story—Tell It!    BLISS
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Think about how
 m

uch you’ve changed in the last 10 years, or just the last 

five. If you keep a journal, look back at w
hat you cared about, thought about, 

and believed. H
ow

 has it changed? People’s outlooks change as they age 

because they are in different places and stages of life. W
here you are right 

now
 m

ay be far different from
 w

here you’ll be six m
onths after you graduate 

from
 high school! 

Though your core values—
kindness, perhaps honesty—

w
ill likely stay in 

place throughout your life, som
e values—

and som
e dream

s, too!—
are bound 

to change or be challenged. That m
eans how

 you live your life, or carry out 

your dream
s, m

ay change, too.

TH
E G

IRL SCO
U

T LAW
 O

F 1912

A Girl Scout’s honor is to be trusted.

A Girl Scout is loyal.

A Girl Scout’s duty is to be useful and to help others.

A Girl Scout is a friend to all, and a sister to every other Girl Scout 

no m
atter to w

hat social class she m
ay belong. 

A Girl Scout is courteous.

A Girl Scout keeps herself pure.

A Girl Scout is a friend to anim
als.

A Girl Scout obeys orders.

A Girl Scout is cheerful.

A Girl Scout is thrifty.

G
irl S

co
u
ts’ C

h
a
n
g
in

g
 V

a
lu

e
s

The original Girl Scout Law
, established in 1912, w

as full of values, 

and m
ost w

ere the sam
e as they are now

, although the w
ording is 

different. Com
pare the 1912 version below

 w
ith the current version on 

the inside cover of this book. W
hich value is m

ost im
portant to you? 

W
hich w

ay of “saying” that value appeals m
ost to you?

19
  

The Birth of a Value

Try linking one of your values with a story from
 your past—

m
aybe 

you learned the im
portance of team

work from
 playing sports, m

aybe 

your grandm
other’s experience in the m

ilitary m
ade you adm

ire 

courage in a whole new way, or m
aybe you learned about open-

m
indedness from

 a favorite teacher. 

Your life is filled with stories, each of which has left som
e im

print 

on your soul. Tell one of them
 here, in any form

 you like—
a poem

, 

painting, photo, steps for a dance! Then share it with friends! (Be sure 

your story expresses the significance it holds for you.)

W
hat s  

Your 

Story

?
?

?

18  

If you dream 

of fairness and 
equality for 

Earth and all 

its inhabitants, 

check out the 

leadership journey 

JUSTICE. It calls on 

Ambassadors to 

devise an equation 

for environmental 

justice for all. 

S T R I V I N G 

FO R  VA LU E S

TOO TOUGH TO CALL?

Looking over the list, did you find yourself asking, “How do I pinpoint my core 

values when I value most of these things?” If so, the first question to consider 

might be: Which of these do I act on the most, and the most naturally—

without any hesitation?

Values are inherently positive, and most people like to think of themselves 

as having mostly positive attributes. So the trick is to prioritize (remember, 

in the values list, you circled only your top three!), be honest, and try to apply 

each value to your life. Try this:

1.  Take two values at random and pick the one you 

think is more important. For instance: “Honesty 

and Integrity” and “Connection to Community.” 

Is it more important to you to stay true to 

your values and obligations, or to foster a tight 

relationship with the people around you? Now 

take the “winner” and compare it to another 

value. When you find two values of equally high 

importance in your life, place both on your list of 

core values and move on to others.

2.  Think about what you value in yourself and also 

what you value in others. You might not think of 

yourself as particularly good at self-control, but 

you might highly value self-control in others. 

3.  Think of a stressful or awkward situation that 

you recently experienced. Maybe your mom 

confronted you about alcohol or drug use among your friends, or you 

got a poor grade on an important test, or a boy you like embarrassed 

you in the hallway at school. Now think over how you handled it—what 

do your actions say about your values? 

17  

GETTING BACK TO VALUESL ook through this list of common values and circle the three that have 

the most meaning for you in your life right now. This might sound like 

something you would only do privately, but you probably discuss your values 

with friends all the time. Think about the last time you ran to a friend’s locker 

after having been called out by a teacher in a class, or when your parents 

said you couldn’t go to Friday night’s party but your brother could. Were you 

talking about fairness, integrity, independence? Those are all values!!Connection to Community

Diversity

Fairness

Kindness

Open-Mindedness

Teamwork

Equality

Wisdom

Loyalty

Creative Thinking

Stick-to-itiveness

Independence

Honesty and Integrity

Tolerance

Courtesy and Respect

A T 	 T H E 	 C O R E 	 O F 	 D R E A M I N G
Your values and your standards usually point to what matters to you most. 

To know your values and standards is to know yourself. And knowing yourself 

helps you zero in on your dreams. And to zero in on your dreams is to make 

way for  bliss!
16  

2VALUES AND STANDARDS: 
YOUR SPRINGBOARD TO DREAMS

Whether you realize it or not, you live your life by a set of 
standards. Standards are guidelines, principles, ideals. 
You’ve probably adopted your standards without 

much thought—because, most likely, they’re based on your family’s 
values. Those underlying values might include honesty (your parents 
taught you not to lie or steal) and respect for authority (your parents 
taught you that, too!). Certainly as you’ve grown and widened your 
experiences, you’ve also adopted values from your schools, your 
community, and the world.

And now that you’re a Girl Scout Ambassador, you’ve probably 
started to set some standards of your own. You’ll probably adopt many 
of your family’s standards. But you’re likely to add some new ones, 
too—Don’t gossip! Eat more protein! Go green! That means you’re 
probably starting to form your own underlying values. 

Values and standards don’t sound very dreamy, do they? But think 
about it: How can you dream about ending childhood hunger in your 
lifetime without valuing health, equity, and the well-being of future 
generations? And how can you move your dream forward if you don’t 
have your own standards in place about the level of health and well-
being that all people should be able to enjoy? And how about your 
personal standards for achieving this dream? What would they be? 
What standards will you be an Ambassador for?

15  

HOW TO GUIDE 

GIRL SCOUT CADETTES ON

BREATHE
IT’S YOUR PLANET — LOVE IT!  A LEADERSHIP JOURNEY
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Safety  

At the end of this 
session girls will be able 
to apply the 12 Safety 
Standards and Safety 
Activity Checkpoints to 
their specialty area and 
know how to respond to 
emergency situations.

●●●●●● Introduce girls to 
the Safety Standards 
and any other risk-
management policies or 
procedures the council 
uses. Girls should plan a 
day at camp—within their 
specialty area. This may 
mean they will interact 
with various age levels.

●●●●●● Have girls apply the 
12 Safety Standards 
and the Safety Activity 
Checkpoints to an 
activity they have 
planned.  Do they need 
to make changes?

●●●●●● Have girls conduct 
a risk audit of the site. 
Are there any noticeable 
hazards?  If so, who 
needs to be made 
aware?

●●●●●● Have girls explore 
the topic of emotional 
safety and techniques 
for keeping girls safe. 
Ask girls: how can this 
manifest itself in a camp 
setting?

●●●●●● Girls should review 
their plan — what Safety 
Standards and Safety 
Activity Checkpoints do 
they need to review?  Do 
any of their plans need 
to be modified?

●●●●●● Safety Activity 
Checkpoints

●●●●●● Girl Scout Safety 
Standards

●●●●●● Council-specific safety 
and risk resources as 
appropriate



Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Practical 
Experience 

Girls will complete 
a council-designed 
“hands-on” project/
internship.  Specifically, 
Counselors-in-Training 
II will work with younger 
campers during a camp 
session employing all 
they have learned about 
themselves as leaders 
and younger campers to 
facilitate activities aimed 
at outcomes that provide 
fun with purpose.

●●●●●● This may be a series 
of mini sessions. 
(Consider who will 
support the Counselors-
in-Training II.) 

●●●●●● Identify what practical 
experience Counselors-
in-Training II need to 
have (e.g., how many 
sessions should they 
have led? How many 
lessons should they have 
taught?). Be prescriptive.  
If the council wants all 
CITs to be able to plan a 
week’s worth of camp for 
younger girls or an all-
camp event, say so.

●●●●●● Arrange for CIT IIs to 
review their goals.

●●●●●● CIT IIs should be given 
an evaluation measuring 
their goals.

●●●●●● Create criteria, an 
evaluation system, or 
guidelines for completion 
of this step so all 
Counselors-in-Training 
know what they are 
working towards.
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Becoming a 
Counselor 

At the end of the session 
girls will be able to 
identify the qualifications 
necessary to become 
counselors. Counselors-
in-Training II will describe 
how their abilities as 
leaders will make them 
assets to camp staff.

●●●●●● Schedule a visit from 
the Human Resources 
Director. She can give 
girls information about 
the qualifications 
needed to become camp 
counselors as well as the 
hiring process. She can 
speak about what she 
looks for in a potential 
staff member and how 
she supports the camp 
staff.

●●●●●● Encourage girls to 
assess their passion to 
be camp counselors by 
reviewing “Your Passion 
Meter” in Bliss: Live It!.

●●●●●● Bliss: Live It! 
(Ambassador journey, It’s 
Your Story—Tell It!) page 
34, “Your Passion Meter”

●●●●●● Bliss, Live It!

Celebration 

After girls have 
completed the steps to 
earn their Counselor-
in-Training II Awards, 
they can celebrate their 
achievements!

●●●●●● Present girls with their 
award pins.

●●●●●● Girls can share their 
successes.

●●●●●● Girls can talk about 
how they have grown and 
how achieving Counselor-
in-Training II has helped 
them be leaders in their 
lives and in the world.

●●●●●● Award pins

blisslive it!

It’s Your Story—Tell It!

A Leadership Journey

It’s Your Story—Tell It!

A Leadership Journey

This journey belongs to:

bliss Give It!

$7.00	

For	grades	11–12

It’s Your Story—Tell It!    BLISS
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Your Passion Meter

It’s important to know what you’re passionate about. How can you 

tell if you’re really passionate about something? Does it . . .

* make your heart beat faster? 

* make you feel relaxed?

* give you goose bumps?

* make you feel good about yourself?

* fill you with a charge of energy?

* get you excited? motivated?

* make you want to talk about it with others?

*  keep you thinking about it, and wanting to do it?

* make you gravitate to others who are interested in or good

       or successful at it?

* cause you to daydream about it?

* fill you with pride when others note your skills in relation to it?

When was the last time you experienced some or all of these feelings? Were 

you playing a new sport? Were you in an art class you had always wanted to 

try? What were you doing? Make note of it here:

*

34  



VOLUNTEER-IN-TRAINING
The Volunteer-in-Training (VIT) award is for Girl Scout Seniors and 

Ambassadors who would like to mentor a Girl Scout Daisy, Brownie, Junior, 

or Cadette group outside of the camp experience. If a girl has completed 

ninth grade, she is eligible to earn this award. A Volunteer-in-Training project 

needs to span a three-to-six-month period.  To earn the Volunteer-in-Training 

award, a girl:

1. Finds an adult volunteer mentor who is currently the volunteer for a 

group of girls at the level she’d like to work with. This volunteer will help her 

through her training and internship, and she’ll help the volunteer with her 

group of girls for a three-to-six-month period.

2. Completes a council-designed Volunteer-in-Training leadership course.

3. Creates and implements a thoughtful journey project that lasts over four 

or more sessions. Volunteers-in-Training might also help younger girls with a 

Take Action project.  The Volunteer-in-Training is responsible for designing, 

planning, and evaluating the activities. If a girl is passionate about a topic 

such as art or technology she could design the activities around this topic.  

Sample	Framework	
The Leader in You:  At the end of this session girls will be able to describe 

themselves as leaders – in their lives and in the world.  Specifically, 

Volunteers-in-Training will describe or demonstrate examples of their own 

leadership.

The Girl Scout Leadership Experience (GSLE):  At the end of this 

session, girls will understand what the Girl Scout Leadership Experience 

means and how it helps girls become leaders in their daily lives—and in the 

world! Specifically, Volunteers-in-Training will be able to facilitate activities 

intentionally aimed at meeting outcomes – fun with purpose.

Girl Development:  At the end of this session, girls will learn how younger 

girls develop physically and emotionally. Volunteers-in-Training will come to 

understand how the needs, interests, and capabilities of younger girls can 

change.  Volunteers-in-Training will be intentional about helping younger girls 

becomes leaders in their lives.

Group dynamics:  At the end of this session girls will be have an 

increased ability to manage groups effectively.  As leaders in their lives, 

Volunteers-in-Training will begin to think about how they can be intentional 

leaders in the world as they spend time with groups of younger girls.
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Journeys:  At the end of this session, girls will know that leadership 

journeys are a key part of the GSLE, that a journey is a coordinated series 

of activities grouped around a theme, and that each journey ties to Girl 

Scouts’ 15 national outcomes.  Specifically, Volunteers-in-Training will be 

able to choose and facilitate journey activities with younger girls while 

modeling leadership.

High-Quality Experiences:  At the end of this session, girls will 

understand that not only are the activities they facilitate with girls 

important, but how they engage is also important in creating a high-quality 

experience.  Specifically, Volunteers-in-Training will be able to identify the 

three processes and explain how they can use those processes with the 

younger girls they will work with.

Safety:  At the end of this session girls will be able to apply the 12 Safety 

Standards and Safety Activity Checkpoints to activities they facilitate with 

younger girls and know how to respond to emergency situations.

Program Plan:  At the end of this session, girls will use the girl led 

process to create a plan for the program(s) they will facilitate.  Specifically, 

Volunteers-in-Training will be mindful of what activities they will facilitate as 

well as how they will engage girls.

Practice:  At the end of this session girls will have practiced or refined the 

skills they need to carry out their plans.

Practical Experience:  Girls will complete a council-designed “hands-on” 

project/internship.  Specifically, Volunteers-in-Training will work with younger 

girls over a period of three to six months utilizing all they have learned 

about themselves as leaders and younger girls to facilitate activities aimed 

at outcomes that provide fun with purpose.

Volunteer Systems:  At the end of this session, girls will understand the 

volunteer systems in place in their council.  Volunteers-in-Training will begin 

to think about what volunteer role might be a good match for her skills and 

interests.

Celebration:  After girls have completed the steps to earn their Volunteers-

in-Training Awards, they can celebrate their achievements!
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

The Leader  
in You

At the end of this session 
girls will be able to 
describe themselves as 
leaders in their lives and 
in the world.  Specifically, 
Volunteers-in-Training will 
give examples of their 
leadership.

●●●●●● Have girls create a 
“Leadership” collage 
using different materials 
such as cut-up 
magazines, fabric, paint, 
colored pencils, etc. Or 
girls can write about 
their leadership qualities 
through poems, stories, 
or journaling. Follow 
activity with a discussion 
about leadership giving 
each girl a chance to 
describe her leadership 
qualities.

●●●●●● Allow time for each 
girl to describe her 
leadership qualities.

●●●●●● Mission: Sisterhood! 
(It’s Your Story—Tell It! 
journey series) pages 
30-31 “Defining You.”

●●●●●●  Mission: Sisterhood!-
one for each girl.

●●●●●● Art supplies or writing 
materials

Sample	Sessions:	Volunteer-in-Training
In the suggested activities column, we have offered examples from a variety 

of National Leadership Journeys. We hope these examples spark your 

creativity as you work to include additional activities.

This journey belongs to:

It’s Your Story—Tell It!

A Leadership Journey

This journey belongs to: __________________________________

G
IRL SCO

UTS
It’s Your Story—Tell It! 

SISTERHOOD

$7.00 

For grades 9–10

Stories of sisterhood. 

They’re all around you!  

On this journey, you’ll see  

how sisterhood starts with you  

and then spirals outward.  

When it comes to sisterhood,  

what you start  

can change the world!

S3girl_Cover_FINAL_Overtake_v1.indd   1

9/15/10   11:57 AM

30  

Defining You
To be authentic and to honor the things you believe in, you need 
to be clear about where you stand. Your opinion, values, likes, and 
dislikes may change over time, and that’s fine. What’s important is 
to stay true to yourself. But sometimes we adopt our friends’ values 
and follow their interests, rather than staying true to our own. 

Think about your usual activities and hobbies, how you act and 
treat people, the music you listen to, the clothes you wear, and so on. 
How many of these choices are ones that you’ve made on your own, 
and how many reflect your friends’ choices?

The Science of Sisterhood 
Researchers find that when women get together and bond 
(like chatting together), a stress-reducing chemical called 
oxytocin is released in their brains. So chat it up to relax! 
(But remember: no gossip!)
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Totally 
Me

  Maybe   
 More My     
 Friends’   
 Influence

Clothes O O
Music O O
Food O O

Friends to Hang Out  
with at Lunchtime O O

Places to Go  
on the Weekend O O

Favorite After-School 
Activities O O

O O

O O

O O

O O
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

The Girl Scout 
Leadership 
Experience 
(GSLE)  

At the end of this 
session, girls will 
understand what the 
Girl Scout Leadership 
Experience means and 
how it helps girls become 
leaders in their daily 
lives—and in the world. 
Specifically, Volunteers-
in-Training will be able 
to facilitate activities 
intentionally aimed at 
meeting outcomes – fun 
with purpose.

●●●●●● Acquaint girls with the 
basics of the Girl Scout 
Leadership Experience, 
including outcomes.

●●●●●● Using Transforming 
Leadership, get girls into 
the GSLE model and the 
indicators by grade level.  

●●●●●● Engage girls in a 
brainstorming session. 
Fold newsprint in half. 
On one side of the paper 
girls explain what each 
key (Discover, Connect, 
Take Action) means to 
them. On the other side 
of the page, girls add 
what the keys might 
mean to younger girls.

●●●●●● Sample Brainstorming 
Questions: 

●●●●●● What do the keys 
mean to you?

●●●●●● How does using these 
keys make you a leader 
in your own life?  In the 
world around you?

●●●●●● What could these 
keys mean for younger 
girls?  How can they be 
leaders in their lives?  In 
the world around them?  
What can you do to 
guide younger girls to 
become leaders?

●●●●●● Explore the GSLE 
framework found on 
page 11 of Transforming 
Leadership. Access the 
video through http://
www.girlscouts.org/gsle.

●●●●●● Transforming 
Leadership (book)

●●●●●● GSLE video

●●●●●● Newsprint

●●●●●● Markers

11

The Framework
The New Girl Scout Leadership Experience identifi es three “keys” 

to leadership:

Discover: Girls understand themselves and their values 

and use their knowledge and skills to explore the world.

Connect: Girls care about, inspire, and team 

with others locally and globally.

Take Action: Girls act to make the world a better place.

All experiences in Girl Scouting incorporate the Discover, Connect, and 

Take Action keys to leadership. Girl Scout experiences are also, as 

much as possible, girl led and encourage learning by doing (experiential 

learning), and cooperative learning. These three processes promote 

the fun and friendship that have always been so integral to Girl Scouting.

As girls take part in Girl Scouts, facilitators can review the outcomes, 

and the signs of those outcomes, to gauge the benefi ts of the 

experience. The signs of the outcomes refl ect what girls might think, 

say, or do—during and after a leadership experience—and help 

adults determine the success of the experience.

Outcomes charts, organized by the three Leadership Keys and by grade 

level, detail all 15 outcomes. Although detailed and  comprehensive, the 

charts are an easy-to-use reference and can be used in varying ways. 

For example, volunteers coaching girls through experiences will want to 

know where related outcomes and signs are in the charts and how they 

fi t into the leadership model. The signs are simply examples; they are 

not offi cial assessments of ability and are not to be used to compare one 

girl to another.

207253_GSA-text.indd   11 1/4/08   4:16:38 PM

Leadership

Transforming

Focusing on Outcomes of the  

New Girl scout Leadership experience
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Girl 
Development  

At the end of this 
session, girls will learn 
how younger girls 
develop physically and 
emotionally. Volunteers-
in-Training will come 
to understand how the 
needs, interests, and 
capabilities of younger 
girls can change.  
Volunteers-in-Training 
will be intentional about 
helping younger girls 
becomes leaders in their 
lives.

●●●●●● Review information 
about developmental 
characteristics found in 
the opening section of 
the Adult Guides to the 
journeys. Ask Volunteers-
in-Training to describe 
how their interactions 
with younger girls will 
change with different 
developmental stages.   

●●●●●● Brainstorm and role-
play typical scenarios 
Juniors might experience 
while in a troop or series 
pathway. Ask: What was 
the same?  What was 
different?  What support 
could they as VITs lend?

●●●●●● Agent of Change 
(Junior journey, It’s 
Your World—Change It! 
journey series), Adult 
Guide, pages 22-23, 
“Understanding Junior-
Age Girls”

●●●●●●  Agent of Change Adult 
Guide

●●●●●● Chart paper, markers

36

Understanding Junior-Age Girls

Y our fourth- and fifth-grade “community organizers” are going to expect you to understand who 

they really are at their age.

Keep in mind that fourth-graders: No matter what grade the Juniors are in:

And keep in mind that fifth-graders:

like to please, they’re able to see the consequences of mishandling disagreements, so assist them as 
they work out conflicts.

need groups and clubs,

they easily see right from wrong and fair from unfair, so provide them with opportunities to 
identify situations that call for ethical decisions—especially as they create their own stories.

like to develop their talents,

Want to make decisions and express their 
opinions,

allow them their sense of “what’s right is right” and help them find ways to change something 
they interpret as obviously unjust. 

need acceptance of their personalities and 
their styles

so set expectations high and they will rise to 
meet them. Yet don’t push: Perfectionism is 
overrated and paralyzes girls. What they learn 
as they strive toward goals counts most.

so make this experience one in which the girls 
cooperate and feel a sense of belonging in the 
group.

so expose them to varied activities and 
choices.

so give plenty of opportunities for the girls to 
make group choices.

so encourage every girl to be herself.

Want to do sports, arts and crafts, and put on 
plays and skits

so from the start, check out their favorite ways of 
expressing themselves and find ways to involve 
each girl’s talents. The “Power of Story” section 
offers lots of way to be creative.
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Group Dynamics  

At the end of this 
session girls will be 
have an increased 
ability to manage groups 
effectively.  As leaders 
in their lives, Volunteers-
in-Training will begin to 
think about how they can 
be intentional leaders in 
the world as they spend 
time with groups of 
younger girls.

●●●●●● Introduce group 
management techniques 
for a variety of situations.  
Give girls an opportunity 
to practice those 
techniques.

●●●●●● Discuss the 
differences between 
working with younger 
girls in a traditional troop 
setting and working with 
younger girls in a series.

●●●●●● Complete the exercise, 
“Thinking About Power.”  
Ask girls to think about 
how these concepts 
might apply to groups 
of younger girls.  Have 
girls develop an activity 
or exercise to use with 
younger girls at camp 
based on “Thinking 
About Power.”

●●●●●● Agent of Change 
(Junior book in It’s Your 
World – Change it! 
journey series), Adult 
Guide, page 47.

●●●●●● Agent of Change Adult 
Guide

●●●●●● Agent of Change

future ceremonies

Before breaking up the circle, ask the girls to think of ways they would like to 

gather in a circle for future ceremonies. They may want to come up with some 

variations on the rope ceremony by adding on one new element each time they 

meet. Suggest that small groups could plan and take the lead in creating an 

opening or closing ceremony for any session. Have a sign-up list for girls to take 

turns planning a ceremony. Having girls take an active role in the opening and 

closing ceremonies is a great way to ensure a girl-led experience! 

Throughout the sessions, girls will gain inspiration from looking at role models, 

past and present and near and far. If you like, preview the bios of role models in 

the girls’ book (pages 18–22 and 27). Offer up role models you like, too—past 

and present.

thinking about power

The girls’ book opens with “The Journey: What It’s All About,” which presents 

a discussion of what “power” is. Chapter 2, “The Power of One,” moves into a 

discussion of what some of the girls’ own particular powers are. Engage the Juniors 

in a discussion by using the statements about power in their book as prompts. 

Ask the girls if th
ey agree or 

•	

disagree with the statements. 

 If they disagree, ask them for reasons and explanations. (Remind them that it’s 

•	
OK to have and share differing opinions.)

 Then, reinforce that 

•	

expressing an opinion is a powerful act—and 

they’ve accomplished it. That’s another power that the girls can add to 

their list! 
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opening ceremony

As the girls begin their journey, mark the importance of this big event in the lives 

of Juniors with a ceremony—either the one described here or another from your 

Girl Scout council.

Begin with a rope long enough to extend around the circle of girls in your group. 

Tie one knot on the rope for each girl to hold as they all stand in a circle. Gather 

the girls in a circle and hold the knot at one end of the rope, letting the rest of 

the rope hang on the floor. After you speak, you will pick up the next knot and 

pass it to the girl next to you. She will hold a knot, speak, and then pass the knot 

to the next girl. Modify this ceremony as you like.

Say something like:

  I invite you to introduce yourself and tell us why you are here today. I’ll begin:

  I want to be called _______. I am here today because I want to be with you 

in this circle of friendship. 

  And I want to be with each of you as we start our journey in a friendly and 

brave way to change the world—starting with our community.

  We’re passing around this rope and telling our reasons for joining this group. 

Think of this rope as a sturdy thread linking us with all Girl Scouts, and our 

sister Girl Guides, as well as girls all around the world.

After the rope has gone around and the girls have introduced themselves, pass 

out the index cards. Ask the girls to:

1.  Pin or tape the rope to the large sheet of paper in any shape they choose.

2.  Write their names beneath the knot they held.

3.   Write on their index card one to three qualities from the Girl Scout Law that 

they would like to discover in themselves during this leadership journey. Pin 

or tape each girl’s card on the paper beneath her name. The girls can revisit 

this “rope poster” of index cards at the end of the journey and assess how 

far they’ve come in discovering their qualities.

If you wish, gather in a circle again and close by saying the Girl Scout Promise 

and Law.

“ Girl Scouting can be the magic  

thread which links the youth of the 

world together.”           
    —Juliette Gordon Low

ME TIME:  

IT ’S  A  

GOOD THING!

Girls need time, and 

often the suggestion, to 

think and write about 

themselves, especially 

when it comes to their 

talents and powers. At 

first they might say, “I 

don’t have any talents.” 

But give them the time, 

and you’ll notice more 

thought creeping into 

what they have to say. 

Something as simple 

as journaling can help 

clarify their feelings.

 
ANITA BAKER’S QUOTE

 
The quote from jazz artist Anita Baker is displayed prominently in the girls’ book. Many girls 

may not have heard of Anita Baker, so let them know that in the world of jazz music she’s 

been a leader for decades. She also determined the course of her own career. Here are some 

prompts to start a discussion with the girls:

 What does it mean to be an independent thinker? Why are independent thinkers quick to put 

their ideas into action? 

 Why do we sometimes let others make choices for us? What happens when we make our  

own choices?
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Journeys 

At the end of this 
session, girls will know 
that leadership journeys 
are a key part of the 
GSLE, that a journey is 
a coordinated series 
of activities grouped 
around a theme, and 
that each journey ties to 
Girl Scouts’ 15 national 
outcomes.  Specifically, 
Volunteers-in-Training 
will be able to choose 
and facilitate journey 
activities with younger 
girls while modeling 
leadership.

●●●●●● Have girls become 
familiar with the journey 
series for Daisies, 
Brownies and Juniors.  
Use Adult Guides as 
a starting point for 
activities.

●●●●●● Give girls an 
opportunity to work in 
teams to lead an activity 
with the group, covering 
all 9 books.  Girls may 
present in any way they 
choose – role play, 
poster, etc.

●●●●●● Divide girls into teams 
to select a journey 
activity that interests 
them and plan to 
facilitate that activity 
with younger girls in a 
troop setting.  At the 
same time, girls share 
how that same activity 
could be very different 
if done in the series or 
event pathway.  Have 
girls prepare a response 
to: “But we did this with 
Mrs. Smith, our troop 
leader already.”

●●●●●● Girls’ books and Adult 
Guides

●●●●●● Daisy, Brownie and 
Junior journeys and Adult 
Guides
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

High-Quality 
Experiences  

At the end of this 
session, girls will 
understand that not 
only are the activities 
they facilitate with girls 
important, but how they 
engage is also important 
in creating a high-quality 
experience.  Specifically, 
Volunteers-in-Training 
will be able to identify 
the three processes and 
explain how they can use 
those processes with the 
younger girls they will 
work with.

●●●●●● Have girls practice 
engaging younger girls 
in the planning process 
through role playing 
activities.

●●●●●● Have girls complete 
the “Trust Me!” activity.  
Ask:  How do you think 
it would be to lead a 
group of Juniors through 
this activity?  How are 
the processes included?  
What is the benefit for 
the girls now?  In the 
future?

●●●●●● Agent of Change 
(Junior book in It’s Your 
World – Change it! 
journey series), Adult 
Guide, page 24-27 
to explore the three 
processes. Agent of 
Change pages 58-59, 
“Trust Me!”

●●●●●● Choose an activity 
that happens in a troop 
or series.  Can you infuse 
the processes into the 
activity?  Does it change 
the activity?  How?

●●●●●● Agent of Change Adult 
Guide

 act •	 alongside other adults in the community who have come forward to 
assist the girls in their action plans

 develop additional ways to research community needs and rehearse phone •	
calls or in-person requests with each other and with you

select “side trips” for the journey•	

learning by doing
Learning by Doing, also known as Experiential Learning, is a hands-on learning 

process that engages girls in continuous cycles of action and reflection that 

result in deeper understanding of concepts and mastery of practical skills. As 

they participate in meaningful activities and then reflect on them, girls get to 

explore their own questions, discover answers, gain new skills, and share ideas 

and observations with others. Throughout the process, it’s important for girls 

to be able to connect their experiences to their lives and apply what they have 

learned to their future experiences.

Because Junior-age girls are beginning to understand the viewpoints of others, 

they need opportunities to learn through role-playing, stories, and case studies. 

This means providing experiences that: 

	are	hands-on,	literally—the	girls	might	work	together	to	make	up	a	TV	•	
script, for example, or, on their own, produce a Power Log or a map of their 
communities

 promote discussion and reflection on what they learned from the “doing” •	
(“How did our team plan and do the project as a group?”)

 give the girls time to reflect on how to apply what they have learned to •	
what’s next on their journey (“If you could continue doing this project, what 
would you keep? What would you work out or change?”)

g irl Scouting, it’s not just what girls do but how you engage them 

in a girl-adult partnership that will ensure they have a high-quality 

experience. All Girl Scout activities are built on three processes—Girl 

Led, Cooperative Learning, and Learning by Doing—that make Girl Scouting 

unique from school and other extracurricular activities. When used together, 

these processes ensure the quality and promote the fun and friendship so 

integral to Girl Scouting. 

Take some time to understand these processes and how to apply them with 

Girl Scout Juniors. (More specific examples of implementing them are woven 

throughout this guide.)

girl led
“Girl led” is just what it sounds like—girls play an active part in figuring out 

the what, where, when, how, and why of their activities. They lead the planning 

and decision-making as much as possible. This ensures that girls are engaged in 

their learning and experience leadership opportunities as they prepare to become 

active participants in their local and global communities.

With Juniors, this might mean that the girls:

 decide how they want to plan sessions and activities, begin and end •	
meetings, and lead some meetings

 brainstorm possible ways of doing suggested activities—or offer •	
substitutions to make activities more to their taste

choose their own Take Action Project—one they really care about•	

 call, interview, and e-mail prospective community members to be guides •	
and assistants on the Take Action Project

What + How: Creating  
a Quality Experience

KEEP IT  

G IRL LED

Remember: You want 

the girls to take a 

major role in planning 

and executing this 

leadership experience. 

The girls may first want 

you to come up with the 

ideas and plans. But 

hold your ground! This 

is the girls’ experience, 

and they’re up to the 

challenge.

From beginning to end, 

keep your eye on what 

the girls want to do 

and the direction they 

seem to be taking. 

It’s the approach 

begun by Juliette 

Gordon Low: When she 

and her associates 

couldn’t decide on 

a new direction, she 

often said, “Let’s ask 

the girls!” At each 

session, ask the girls 

for any last thoughts on 

what they’ve done or 

discussed. 

CAPTURING 

THE 

EXPERIENCE

Rather than racing 

from activity to activity, 

give yourself and the 

girls “permission” for 

some quiet time to 

stop, think, talk, and 

reflect. Encourage 

a variety of ways to 

capture the ideas and 

fun moments of this 

journey—journaling, 

sharing in a circle, using 

clay, paints, or doodling 

markers—whatever suits 

the girls.

2 5

W
H

A
T

 +
 H

O
W

: C
R

E
A

T
IN

G
 A

 Q
U

A
L

IT
Y

 E
X

P
E

R
IE

N
C

E

2 4

W
H

A
T

 +
 H

O
W

: C
R

E
A

T
IN

G
 A

 Q
U

A
L

IT
Y

 E
X

P
E

R
IE

N
C

E

 encourage the girls to share their points of view and talk about beliefs  •	
and values

 provide active experiences to reinforce the activity content, such as ropes •	
courses or trips to places of power in the community: local government, 
school boards, community action groups

 incorporate ways for you and parents to learn from the girls’ reflections on •	
their experiences

To maximize opportunities for letting ideas and experiences sink into the girls’ 

minds and hearts:

Encourage the girls to write in their books.•	

 Ask questions that prompt the girls to think about what is important to •	
them, what’s working, what may not yet be working.

 Remind the girls to jot down observations or make lists of situations and •	
events that bug them, things they’d like to change. 

 Take time for your own reflections, too—it’s good modeling for the girls to see.•	

cooperative learning
Through cooperative learning, girls work together toward shared goals in 

an atmosphere of respect and collaboration that encourages the sharing of 

skills, knowledge, and learning. Working together in all-girl environments also 

encourages girls to feel powerful and emotionally and physically safe, and it 

allows them to experience a sense of belonging even in the most diverse groups.

So give Juniors plenty of:

 opportunities for group projects, which rely on a good spirit of •	
interdependence among the girls

 opportunities to create their own team rules•	

 encouragement as they begin to see how they can use their power as a •	
group to effect change—in their team and beyond

 guidance as they learn to act as a team within a community•	

 time to work out their own solutions to problems before you offer your •	
opinion (as long as physical safety isn’t at stake)

 time to reflect as a group so they can adapt their plans and determine what •	
to do better next time
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Plus, when people come to 
your booth and donate their 

hour to play a game, they’ll 
split their time, spending 30 

minutes of that hour
helping at the shelter

and 30 minutes on
another day helping

out at your
business. 

For the puppies, they 
plan a “Pet the Pups for 
Good Luck!” booth.

We’d like to 
invite you to 
be part of a 
community 
effort— 

What kind
of talents are 
in your circle 

of pals?

To play a game, a person 
has to “buy” a ticket
each ticket costs them one 
hour of their time. The 
girls plan game booths for 
the town’s pet store 
owners, trainers, and vets. 

Way to go,
Sun-ah! She’s the 
Convincing Queen! 

I’m calling
on behalf of the 
Official Super-
ShelterMakers 

Committee.

Hello, 
TV-10? 

Hey, 
Uncle 
Bob? 

After school, 
it’s a whirlwind 
of planning!

At school, the girls march into the 
art class and get five volunteers 
to form a decorating committee. 

Sounds 
great 
to me!

You’ll
meet dozens
of pet-owning 
families you’d 
love to have as 

customers. 

They go to the carpentry class
and get five more volunteers
to build the booths.

Dig the 
teamwork—and how 
these Girl Scouts 
got their friends to 
do what they’re 

good at! 

 Have you ever had 
to convince someone 
to join a project you

were passionate
about?

Remember you said if 
I ever wanted to try 

building something 
you’d help?

and
have a lot 

of fun 
doing it!

Hello, 
Acme 
Pet?

In exchange
for participating, 
you’ll gain a lot of 

exposure. 

Have
we got
a story 
for you!

JunG-FinalA-p014-040708

For the fair, the Girl Scouts 
plan carnival games with 
prizes. But folks have to pay 
to play: pay with their time! 

Townspeople just 
have to stop by the 
booths they think are 
the most fun and “pay 
to play” there.

The Girl Scouts also plan 
a “Meet the Animals” 
booth where Arden Lang 
can  introduce the town 
to all the shelter’s dogs 
and cats   to maybe get 
some adopted. 

She showed how 
the trainer could 
benefit—and do 

some good for the 
shelter, too.

Um–

Can you 
suggest some 
possible names 
for the girls’ 
pet project? 

Perfect!

So people 
know who’s 
behind this 
terrific
campaign. 

Over the next few weeks, with their 
sister Girl Scouts and the 
teachers and principal behind them, 
the girls begin planning “Super 
Shelter Saturday” at the shelter. 

Shelter–

What
could these 
girls have 
missed? 

What problem can there 
possibly be? Doesn’t Dr. 
Shervin like animals? 
Does she think they can’t 
handle the challenge?

This is more 
confusing than 
a frenemy! 

Something 
catchy. 
Just a 

suggestion.

The–

Super–

Come
help make 
your own 

town animal 
shelter a 

super place 
for dogs,
cats, and

people!

–Makers! 

The Super
Shelter
Makers! 

To get people to the fair, 
the principal organizes a 
school bus caravan   and 
the girls are thrilled when 
the bus drivers volunteer!

Chances are 
you’ve come up 
with a name 
or slogan for 
something 
before.  

JunG-FinalA-p013-040708

What! 
You have
to have a 
name. 

What 
was it?
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Safety

At the end of this 
session girls will be able 
to apply the 12 Safety 
Standards and Safety 
Activity Checkpoints to 
activities they facilitate 
with younger girls and 
know how to respond to 
emergency situations.

●●●●●● Introduce girls to the 
Safety Standards and 
other risk management 
policies or procedures 
the council uses.  Girls 
could plan a troop or 
series meeting full of 
journey activities.

●●●●●● Have girls apply the 
12 Safety Standards 
and the Safety Activity 
Checkpoints to an 
activity they have 
planned.  Do they need 
to make changes?

●●●●●● Have girls conduct 
a risk audit of the site 
where the troop meets 
or the series will be held.  
Are there any noticeable 
hazards?  If so, who 
needs to be made 
aware?

●●●●●● Have girls explore 
the topic of emotional 
safety and techniques 
for keeping girls safe.  
Ask girls:  how can this 
manifest itself during a 
troop or series meeting 
or an event?

●●●●●● Safety Standards

●●●●●● Safety Activity 
Checkpoints

●●●●●● Council-specific safety 
and risk resources as 
appropriate
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Purpose

Suggested  
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Suggested  
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Materials

Program Plan  

At the end of this 
session, girls will use the 
girl-led process to create 
a plan for the program(s) 
they will facilitate.  
Specifically, Volunteers-
in-Training will be mindful 
of what activities they 
will facilitate as well as 
how they will engage 
girls.

●●●●●● This session may 
need to be several mini-
sessions.  (Consider 
who will be on hand to 
support the VITs—will 
they be partnered with 
experienced volunteers 
or someone else?)

●●●●●● Identify what elements 
you would like girls to 
include in their plans.  
Use Adult Guides as 
a starting point for 
activities.

●●●●●● Journey Adult Guides

Practice

At the end of this 
session, girls will have 
practiced or refined the 
skills they need to carry 
out their plans.

●●●●●● Have girls complete 
the “Make it Yours” 
activity.  Ask:  what 
personal goals do 
you have for your VIT 
experience?  Are there 
other goals you would 
like to accomplish?  
What skills do you 
already have to achieve 
those goals?  What skills 
do you need to practice?

●●●●●● Your Voice Your World 
(Ambassador book in 
It’s Your World –Change 
it! journey series), Adult 
Guide page 39, “Make it 
Yours.”

●●●●●● Your Voice, Your World 
Adult Guide

Teen Mentoring Awards
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TALKING IT 

OUT

The questions “What 

do you care about? 

What makes you angry? 

Worried? Upset? . . .”— 

at the opening of  

“Step 1: Find Your 

Cause” (page 34 of 

the girls’ book)—are 

other ways to get a 

discussion going.

STEP IT UP!

Having the advocacy 

steps written out on 

newsprint or poster 

board or projected 

for all the girls to see 

might be helpful.

3 8 3 9

Overview of the Journey
Advocacy vs. Service: Advocacy is this journey’s theme, and it’s 

important for the Ambassadors to understand the full force of advocacy and  

how it differs from community service, which they may have experience  

with. Check out the “Service, Action, and Advocacy” section that begins on 

page 29 of the girls’ book.

 Ask:•	  In what ways have you served the community? If the girls need   
a jump-start, offer some examples of formal community service    
(volunteering at a local hospital or animal shelter) and informal 
service (raking leaves for an elderly neighbor, volunteering at church). 

 Then ask the girls to define advocacy. If needed, offer a definition: •	
Advocacy is when you get to the root of important issues and propose 
solutions for positive, long-lasting change in the community and beyond.

 Engage the girls in the reflection on page 30 of their books:  •	
Think of a time you provided service. How could you have lifted  
that service to advocacy? Ask the girls to share their answers.

 If there’s time, try the reflection on page 32 of the girls’ book,  •	
“How Influential Are You?” Ask the girls how they scored, and perhaps 
have them share how many items they checked. Is there one item all are 
involved in? Any item none are involved in?

8 Steps to Advocacy: Next, invite the girls to discuss the “8 Steps  

to Advocacy” chart in Advocacy Central (pages 8–9 in this guide and 10–11  

in the girls’ book), making it clear that this is the heart of the journey—it  

lays out the steps to advocacy and is the Ambassadors’ ticket to a prestigious 

Girl Scout award.

Ask the girls some questions, such as:

Which steps seem the most interesting to you? Which step do you  •	
 most look forward to?

Which steps might seem a little hard? •	

Do you have any concerns about any of the steps? If so, how might  •	
 you overcome them?

Be sure to emphasize how useful the steps can be in all areas of  •	
 life. Ask the girls to think about instances in which they might be  
 useful even if they are not advocating for an issue. 

Ask: •	 How will doing the steps help you stretch and grow—not just  
 as an advocate but in all walks of life?
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I F  YOUR  

GROUP IS 

LARGE

The girls could pair up 

or create small teams to 

share their goals—it’s 

another way for them  

to get to know one 

another better. 

Make it yours.
Any personal goals waiting on your plate? Things to help jump-start the rest 

of your life—school projects or college interviews and applications? Can you 

accomplish any of them on this advocacy adventure? How about improving your 

community and becoming a better public speaker? Or sharpening your persuasive 
writing skills? Hit the gym more often? Stop procrastinating? 

Chat about possible goals with your friends. Get their advice. 

Use the space below to jot down anything you want to accomplish on this 

journey. Visit this page every so often to add in or check off!

I want to______________________
____________________________.   
_________ says to try ___________
____________________________.

(friend’s name)

Make It Yours
Now is a good time for the girls to consider the “Make It Yours” reflection on 

page 25 of their book (and reprinted below), which asks them to think of any 

personal goals they might accomplish on this journey. 

Ask them to share any personal hopes and goals they may already   •	
 have in mind for this journey, and encourage them to think more   
 deeply about possible goals before they write them in their books. 

Sharing their goals and where they are in achieving them can  •	
 possibly be a meaningful component of any future opening or  
 closing ceremonies they create.  
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Practical 
Experience 

 Girls will complete 
a council-designed 
“hands-on” project/
internship.  Specifically, 
Volunteers-in-Training will 
work with younger girls 
over a period of three to 
six months utilizing all 
they have learned about 
themselves as leaders 
and younger girls to 
facilitate activities aimed 
at outcomes that provide 
fun with purpose.

●●●●●● This may be a series 
of mini sessions.  
(Consider who will be 
on hand to support 
the VITs—will they 
be partnered with 
experienced volunteers 
or someone else?)

●●●●●● Identify what practical 
experience Volunteer-
in-Training need to have 
(i.e., time spent in with 
a troop, planning and 
implementing a service 
unit event, etc.).

●●●●●● Create criteria, an 
evaluation system, 
or guidelines for 
completion of this step 
so Volunteers-in-Training 
know what they are 
working towards.  If the 
goal is to cultivate future 
volunteers, girls need 
to know they will be 
qualified candidates.
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Topic and  
Purpose

Suggested  
Activities

Suggested  
Resources

Materials

Volunteer 
Systems

At the end of this 
session, girls will 
understand the volunteer 
systems in place in their 
council. A volunteer-
in-Training will begin 
to think about what 
volunteer role might be a 
good match for her skills 
and interests.

●●●●●● Introduce girls to a 
panel comprised of a 
variety of volunteers 
that serve your council.  
Ask panelists to give 
girls some background 
information, such as:  
how did they become 
involved?  In what ways 
have they volunteered?  
How much time have 
they committed?  Give 
girls an opportunity to 
ask questions.

●●●●●● Ask a representative 
from your council’s 
volunteerism team to 
explain how one goes 
about becoming a 
volunteer. Have this 
person speak to:  the 
on-boarding system, 
volunteers who support 
other volunteers, staff 
members as partners, 
the volunteer evaluation 
system.

●●●●●● Council-specific 
materials related to the 
volunteers

Celebration

After girls have 
completed the steps to 
earn their Volunteers-
in-Training Awards, they 
can celebrate their 
achievements!

●●●●●● Present girls with their 
award pins.

●●●●●● Girls can share their 
successes.

●●●●●● Girls can talk about 
how they have grown and 
how achieving Volunteer-
in-Training has helped 
them be leaders in their 
lives and the world.

●●●●●● Award pins


